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Region Can’t Threaten Union 


With Transit Layoffs 


ithin last month’s article I 
touched on the challenges we 
were facing on behalf of our 
members working at JCI during 
their negotiation process. I am 
pleased to announce we were able to bargain 
a tentative agreement several hours prior to 
the contract deadline. Our JCI members rati- 
fied this contract by 85 per cent. This was an 
exceptionally tense set of negotiations, as our 
main objective was to reverse the company’s 
decision to place new work in their American 
operations and have this new work placed in 
our facility instead. What particularly aggra- 
vated this situation was the fact that the Union 
made the company aware at least a year ago 
that we were willing to look at what changes 
we could make to our current collective agree- 
ment to better position us for future product. 
At that time the company did not show an in- 
terest in any kind of dialogue; the associated 
cost of moving the new work from the Amer- 
ican plant to our plant was $55 million. We 
informed JCI that the target of $55 million was 
impossible for us to achieve but we would do 
what we could within reason in order to ob- 
tain new work and secure the future for our 
305 members and their families. 

If we were not successful in reaching an 
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agreement and were forced to strike JCI, not 
only would the JCI members be out of work 
but this strike would have shut down General 
Motors, along with every other workplace that 
is connected to GM. 

I must thank and congratulate Chairperson 
Larry Williams and the JCI bargaining commit- 
tee for their dedication to our members dur- 
ing this difficult process, along with National 
Union representatives Jerry Dias and Mike 
Reuter. I would also like to thank our mem- 
bers at JCI not only for their patience and soli- 
darity during this process, but for their trust 
in their Union. 


Syncreon Boundary Road 
Recently we received news that will have a 
negative impact on our syncreon automotive 
Boundary Road facility. General Motors has 
informed syncreon that GM intends to remove 
our fascia-related work from the plant by the 
end of the year and place it with a company 
called Ventra Plastics. As a result of GM’s deci- 
sion, we will experience a reduction in em- 
ployment levels in our plant, but the Union 
will continue to press syncreon and General 
Motors for replacement products to offset the 
resulting job loss. In the past, with the help 
of Chairperson Bob St. Jules and the Union 
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leadership in this work- 
place, we have been 
successful in obtaining 
work for our members 
and we will continue 
to do whatever we can 
within our power to 
help obtain new work and secure the future 
for our syncreon members and their families. 
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BUCKLEY 
CAW LOCAL 222 
PRESIDENT 


Durham Region Transit 
At the time of deadline for this article, there 
is potential for a disruption of transit servi- 
ces within Durham Region. GO Transit work- 
ers, represented by the Amalgamated Transit 
Union, are currently in negotiations with their 
employer and as in all sets of negotiations, 
there is the possibility of a strike or lockout. 
Within the CAW collective agreement which 
covers our Durham Region Transit members, 
we have the following agreed-upon language: 
“Article 47.02 Picket Line — The Commission 
acknowledges the Union’s philosophy of soli- 
darity for those unionized workers engaged 
in legal strike action. In recognition of this, 
members covered by the collective agreement 
will not be required to cross picket lines. The 
Commission will attempt to temporarily re- 
see REGION - page 2 
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— continued from page 1 


locate bus services where necessary to com- 
ply with this article.” 

Now, once again demonstrating their ar- 
rogance and disrespect towards this Union 
and our members, the Commissioner of 
Corporate Services for Durham Region has 
sent a letter to unit chairperson John John- 
son requesting the Union waive this article 
and have our members cross legal picket 
lines with their buses in the event that GO 
Transit find themselves on strike. The letter 
also states if the CAW does not agree to this 
request, the Region will lay off our affected 
members. 

What is extremely disturbing about this 
situation is to date the Region has not even 
attempted to discuss this situation with the 
CAW in an attempt to come up with a re- 
solve. There is just a threat of “do it or else.” 
CAW members will not be crossing picket 
lines in the event of a GO Transit work stop- 
page and if the Region attempts to lay off our 
members, we will be demanding the Region 
follow our layoff language within our col- 
lective agreement. Our members within the 
DRT want to continue to provide their first 
class service to the riders within the Region 
but if there is a disruption of transit servi- 
ces it will be the fault of DRT management, 
not the CAW or its members. It is important 


to note that during the most recent college 
strike within Durham Region, bus services 
were relocated in order to comply with our 
collective agreement, while at the same time 
providing service to the thousands of daily 
riders who depend on it. This could also be 
the case in the event of a GO Transit strike, if 
the Region is indeed serious in maintaining 
the services. 


GM Supplier Park 

In February 2009 the first phase of the 
CAW-initiated supplier park was put into 
place as a method of creating employment 
for our laid-off members who found them- 
selves jobless as a result of the downturn 
in the auto industry, and also to make the 
Oshawa Car Plants more cost competitive. 
To date our supplier park consists of two 
workplaces, syncreon automotive and CEVA 
Logistics, which employ over 500 members, 
mostly made up of those previously laid-off 
members but also new members right off 
the street. I want to thank our members 
working in the supplier park for the con- 
tributions they make to the production of 
vehicles produced here in Oshawa. I would 
also like to offer my appreciation to those 
who have made the decision to be involved 
in the Union. Everyone needs to remember 


they are working under the terms of their 
first negotiated collective agreement. It’s 
never easy working within a newly-organ- 
ized location but be aware the Union will 
always attempt to make progress on behalf 
of our members during future sets of nego- 
tiations. Thanks once again for your contri- 
bution and solidarity towards one another 
and your Union. 

In closing, the UAW has reached a tenta- 
tive agreement with General Motors in the 
United States that they will be presenting to 
their members during the ratification pro- 
cess. Although at this time I do not have 
many details, I am concerned as to what 
was committed to by the UAW in regards to 
future product allocation, especially since 
the UAW had openly stated a new collective 
agreement would not add operating costs to 
GM. 

As you know we will be in negotiations 
with GM by this time next year and our top 
priorities will be job security and attempting 
to pull back, if at all possible, some items 
which we were forced to concede during the 
2009 auto crisis in order for GM to survive. 
Without a doubt, the next round of bar- 
gaining with GM will prove to be extremely 
challenging, to say the least. 

In Solidarity. 


18th Annual United Way 
Wing-Fest Kick Off 


It’s that time of year again when we kick off 
the United Way of Durham Region's 
campaign season with the 18th Annual Wing-Fest! 


Join us on Tuesday, October 18, 2011 
at General W. Sikorski Polish Veterans Association Hall, 1551 Stevenson Rd. N., Oshawa 
for a rousing good time featuring the entertainment stylings of the Lincolnaires and the Silver Elvis. 


Doors open at 5:45 p.m. 
Tickets are $20 per person (or $30 per couple). 


Children 12 and under, accompanied by a parent, are free. 
Featured fare includes: wings, pizza, salad and more... 


XG 


See you there! 
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Cadillac Should 
Fill In Schedule ir 


hown below is the plant population for our facility. It is 
important to note that the SWE reduction is not counted 
here as it was not complete at deadline. As of Sept. 
17/11: 


Production 
Active 3,862 (496 SWE members and 82 are trades members 
working in production) 
Layoff 15(1C Incapable) 
Sick Leave 152 
LOA 22 
Total =4,051 


Skilled Trades 
H Active 504 

Layoff 238 (82 have chosen to work in production in accord- 

ance with the Local Agreement) 

Sick leave 21 

LOA 6 

Total=769 

At the time of writing this report, the de-rate in the Consoli- 
dated Plant has taken place. Unfortunately close to 200 of our SWE 
members will be reduced as a result of this line speed slowdown. 
Although SWE members are not seniority members and do not have 
recall rights under the Local Agreement, the Shop Committee and 
the Company have agreed that for the immediate pending layoff, 
these members will be reduced using the same time limits within 
the Local Agreement at the plant-wide levels. This procedure will 


COMMITTEE 
CHAIRPERSON 
be completed by Nov. 1/11. 


Also the Company has agreed they will use Par. 7 of the reduc- 
tion in force language in the Local that if SWE members have the 
identical start dates, then the member with the lowest serial num- 
ber will be considered as having the greater start date. 

Even after the effects of this layoff, we will still have approxi- 
mately 300 SWE members at work. 

The plant has also been notified that we will have downtime in 
the Flex Plant for the following dates, the weeks starting Oct. 17th 
and Nov. 21st. These weeks will be taken out as a result of softening 
sales of the Camaros. 

The new Cadillac will start to run non-salable units the first week 
of November and into salable units in the spring. Once this happens 
we should see fewer down weeks as the demand for the Cadillac 
will make up for lost units of the other models into this plant. 

The stamping facility will also be receiving the dies for this pro- 
ject, to be installed by November which will add heads in both Pro- 
duction and Trades in this plant. 

As of writing this article, the UAW in the States have a tentative 
agreement with General Motors. Although not all of the details are 
out as of Oshaworker deadline, from what I have read so far it 
looks like their main goal was retaining present work volumes and 
increasing volumes in new work going forward. 

If you're an internet user you can find out more of the UAW con- 
tract details by visiting the Detroit Free Press website. 

As always, I can be reached at 905-644-2480, mike radio 2480 
or by e-mail at greg.moffatt@gm.com. 

In Solidarity. 
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Unions One Of Few Groups 


Trying To Look Out 


For Everyone 


n Sept. 15/11, Ford closed its St. 
Thomas Ontario assembly plant, 
putting 1,100 employees out of 
work — the plant had employed 
3,600 employees a decade ago. At 
the same time Ford is building three new as- 
sembly plants in Chongging, China. 

It’s sad to read some of the blogs on the 
net and letters to the editors that suggest that 
unions are to blame for the loss of these jobs. 
Some blogs I read said, “Inevitable. The work- 
ers through their union priced themselves out 
of the market. What did they expect;” “It’s ri- 
diculous for workers with high school educa- 
tion to be making 80k a year for screwing in 
some rivets.” One of many points I would like 
to make to the bloggers above is “education is 
no substitute for intelligence.” 

As most of us high school educated, middle 
class Canadians realize, the decline in good pay- 
ing jobs in Canada and the USA is not the result 
of fair, union-negotiated wages and benefits for 
our members. Union leaders realize that you 
can't get blood from a stone, but when our em- 
ployers are making huge profits, our members 
should have a share in the wealth. The prob- 
lem is that corporations with their huge prof- 
its realized they could make even more money 


== Ft 


Supporting OPSEU Members 


by building factories in emerging countries, by 
paying what some consider criminal wages and 
operating with no consideration for health and 
safety regulations, the environment etc. We saw 
them take their huge profits to influence polit- 
icians to create free trade agreements and influ- 
ence the majority of middle class North America 
into believing these are in the best interest of 
our countries. While signing NAFTA in January 
1994 Bill Clinton stated, ““ NAFTA means jobs, 
American jobs and good paying American jobs. 
If I didn’t believe that, I wouldn’t support this 
agreement.” What ever happened to all the good 
paying jobs Bill? One in six now lives below the 
poverty line in the USA. 

While rightwing corporate North America 
will disagree at least in public, I believe NAFTA 
was the start of the decline of the middle class 
in North America, as we have seen the steady 
flow of good paying manufacturing jobs dis- 
appear ever since. We have seen the gap be- 
tween the very rich and middle class grow 
steadily in North America ever since the intro- 
duction of free trade agreements. 

Another point I would like to make is that 
during the free trade debates of the 1980s and 
1990s, trade unions from all across North Amer- 
ica including the CAW fought and campaigned 


o 
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CAW Local 222 President Chris Buckley visited the picket line at Durham College on 
September 1 and met with support staff workers as they began their strike. 
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against free trade agree- 
ments, as they predicted 
it would mean the loss of 
good paying jobs and the 
decline of the middle class in time, in the indus- 
trialized world, only to feed the steady greed and 
hefty profits of corporations. 

Union leaders at the time didn’t have any 
crystal balls to foresee the future. They weren't 
any more educated than the politicians or 
corporate leaders of the time. They were just 
looking after the best interests of their mem- 
bership, communities and countries. This is 
the opposite of the corporate world and the 
politicians who they support to do their bid- 
ding under the disguise of being in the best 
interest of the general public. 

As we look back now, the majority of the 
middle class can see that free trade was in the 
best interests of the large corporations, not 
the general public. As the manufacturing base 
in North America has steadily declined so has 
the middle class along with the tax base that 
pays for our infrastructure, health care and so 
much more while at the same time corporate 
profits soar. 

Trust your union, support your union, help 
your union whenever you can, as unions and 
their leaders are part of a very few organiza- 
tions whose interests are to better the lives of 
not only their members but all of society — not 
just the fortunate few. 

On Sept. 5/11 the Durham Region Labour 
Council and its affiliates held their annual 
Labour Day picnic at Memorial Park in Osh- 
awa. The event was well attended and it looked 
like all who attended had a great time, a lot 
of our members who came out brought their 
children and grandchildren with them, as 
there was face painting, radio control cars and 
goodies for the kids, along with plenty of hot- 
dogs and hamburgers to eat. Any of our mem- 
bers who miss attending our CAW Local picnic 
should plan on attending this Labour Day event 
next year, as we help to sponsor this event. It 
gives our members an opportunity to bring 
their kids, grandkids and family to enjoy a 
great day with your union brothers and sisters 
while showing your support for labour in our 
Region. I’d like to thank the Durham Region 
Labour Council and all who assisted in making 
this day a great success. 
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CAW Local 222 Financial Report 
Covering The Month Of July, 2011 


MOU RECENGNS iissscicciecstaiarecersendiaracdseincnntacticaimomaain $ 552,946.05 
WGEAL EXP CUS octet comrraricconaienicomlenoinlweiciens 504,501.12 
Sur pls (WCNC) iis ccopsareciniacorcceniccoamiateactn dace $ 48,444.93 


CAW Local 222 
Balance Sheet As At July 31, 2011 


ASSETS 

CURRENT ASSETS 

CASI ses eet cstchiasucsvsssi aattissaetessassetecestteasssttsstatees 400,791.06 

Bank......... . 1,044,141.70 

Total Bank.... 1,444,932.76 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ..........cccsssssssssssssssscsssssscsssscssssassecaccecassssscessensess _1,072,185.48 
TOTAL CURRENT ASSETS .........ccccccccssssssssssssscsssssssssessssssssssssssesssseeee 2,606,927.80 
Fixed Assets 

Mii 52 secccoesessssscoveaccisatssssteh duvets ssvonsdessitasssasssssienndonnnusedtiddettiaadeaeat 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€ts ........c.ccccccccccsesscsteseseesesesteseseesesneueseeeseeteneeteneenenes _3,537,355.61 
WOTAD ASSEUS o5ssscyicescassvesssicdsdizorvagtiaeaiacaseitaxgeasccccccdeotagsisescssscsasevenss 6,144,283.41 
LIABILITIES 

CURRENT LIABILITIES 

AcCotmnts Payable sjinsyssccdssssserssesseavesizastesicesssssssaveassstescessssivicccsssssecsu nuns’ 421.16 
Accrued Liabilities ... 1,258,472.89 
VACA OM PAYADN Os s5sszssnssy essszs areaersaozassntiecs eccsscenccentereceecanrossseaessastssittis —685.05 
UI Payable uo... 

UI Payable — Lost Time : 

CPP Payal 6 sssscsisssissnarenanananmmscmmaart 1,289.88 

CPP Payable — Lost Time wo... cesses 120.40 

Income Tax Payable... ; 9,837.34 

Income Tax Payable — Lost Time ..........ccecccessesseeees 273.09 

Receiver Getietal Ava les. jscsssssscacesccsszssessoseastsadteasecscsceccssscastsnnecteaviivans 12,042.01 
EHT Payable ...........00.0000 3,944.10 
Union Dues Payable. 1,496.15 
\\( 0 2,548.85 
Family Support .... 40,180.88 
Charitable Deductions.. 2,427.29 
WCB Payable..........0+4 51,393.69 
Retired Members Fund . 103,635.36 
IRECHO ATION FO s5i5iscovewvencenendercencssesescessvecsessetecovertssistsseicseestsssstiassatas? 5,811.10 
Lear Whitby Adjustment Fund tiss...cccccsssccccssssssetssossensastvesccorseevssssacceeasens 0.00 
TOTAL CURRENT LIABILITIES....0.......0.0.cccccccccccteecetseteeeeeeseteeeeeees 1,378,058.73 
TOTAL LIABILITIES 55 css esses: ssiatstereisiassitiasaatsaetasacocteorenansiaeiens 1,378,058.73 
EQUITY 

NET ASSETS 

Net Assets . 4,571,959.71 
Surplus ':seiscsssssesesssiis : 194,264.97 
TOTAL NET ASSETS... . 4,766,224.68 
TOTAL EQUITY ....cccccccccssssscccsssssssssssssssssssssssssesssssssesseeesnsessseessseesee 4,.766,224.68 
LIABILITIES AND EQUITY........scssssssssssssssssssssssssssssssssesssessesesssesssssen 6,144,283.41 


CAW Local 222: Income Statement 
July 1-31, 2011 


REVENUE 

INCOME 

Membership DuesesceisccatrnntnenGisnniiesiatannnaniiinenstransttanss 475,227.05 
TnithatiONS cicccecccereseecesereases as 520.00 
Oshawa Area Skilled Trades vestecasivesebe sits ter usuaninevtameneteetetet 1,509.79 
S.U.B. Receipts «0.0.0.0... Hie AO ia ean erste 32,737.53 
Greenshield Recoveries. 4,337.25 
Hall Maintenance............00. io 2,533.25 
Lost Time and Wages ReCOVeTiCS ..........sccssesseestestecseesteceesteeeeneestesneeneees 15,942.76 
Staff Wage Recoveriesicis.iiwiscmansninecaniieamimienssscenresiess 1,649.40 
Miscellaneous Collections. 83.00 
Oshaworker..........000000 11,773.56 
Rentt........... . 6,400.00 
Telephorie Income ss sssssssaisciissevseaeccsccssssssasssisdvrvnrisbsnbieesessesovsoncenarsesnnnts 232.46 
TOTAL:REVENUE isisssasisissscsssesvissssssessssnccsssicvavsssessassancaeieatiava cvesonvevenye 552,946.05 
EXPENSE 

OFFICE AND BUILDING 

Eitnployee: Salaries vccaii dic ateievelevscesssssnsasaasiiisashionnanvaaniontersdiircisieeessansses 84,021.77 
UI Expense ............ 560.76 

CPP Expense... 1,295.43 

WCB Expense.. 226.69 

EHT Expense .. = 1,142.73 

Other Benes: j5csscciciiesciisnniennaaie 21,280.34 

Employee Benefits and Insurance ..........cecccscessestesseseesseseeestesneseeeeeneese 24,505.95 
Hall Expenses :scsccssssssscscsvsstssisvens 585.55 
Building Maintenance.... 7,987.65 
Realty Taxes... 17,599.60 
Telephone as 6,169.59 
Office Supplies and General Expe........ccccsesceseseceesteseeseseeseeseeeenees 24,804.29 
OMICERSEX PENSE ses esascasssassasersesasesossassssassiaitasnnnmtrn eran aenanimeciereeon! 3,606.64 
Professional ......c.cccccccccccscesessesessssestesesessesessseeesesesesesessesesneeeeteassneneeseneees 2,010.04 
Total Office and Building 0.0.00... cc ccesseseeseeceeeeessesteseesteeeeneeneess 171,291.08 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 5,559.09 

Per Capita — Durham Labour Council re 1,712.60 

Per Capita — Lindsay Labour Council..........0...:ece 52.20 

Per Capita — CAW Assessmentt..........cs:scesseessseeeeeees 277,677.05 

Per Capita — CAW Council . 5,141.20 

WOtal PCE Capita secscescsaccassacsesiecscesssssnosisssseszesstunnvnssornsvieises wavetuosurrssnnts 290,142.14 
Lost Time: Wages and Benefits ...........ccsessessesestecseeseceesteseeseesneeneenens 6,976.57 
Lost Time Expenses M&E&H .. ai 1,642.56 

LOSt TIME EXPCNSES: csscssssrssssssssssresvecn weornarnes 1,642.56 

Mise“ lection: GOStS 2 crasc2¢s;ss1ssaarereens nner ae: 67.20 
Education 7 —1,579.68 
Investors Group Trust — Staff Pensions ........cccseeseseseeeeeesesneseeseeneene 4,350.12 
Oshaworker — Printing 0.0... ccseeseceesesesnesneseeeeeeeene 15,142.00 

Oshaworker — Postage... wv 12,224.34 

Total Oshaworker esiczcaceatsissisisccscasosssssasesscassaviavavsassivecisascaioerseeesasieanss 27,366.34 
Publicity scsiccecctscseaeszecacecssusevnevectussssovaasss iscsastvenncstasnseboseonsovevapeeonseteanns 35.00 
Recreation.......... 125.00 
Welfare and donations 2,575.00 
Skilled Trades...........0.. i 1,509.79 
Total Organizati otal viisisssissesssssssssssveanarisssisiaauneiedniveennneny 333,210.04 
TOTAL-EXPENSE 3 ssissssasasissisisisscssssssscasveassesisiansasatsaveiseseveunitnxvvenonvevsnve 504,501.12 
NET INCOME .......sssssscssssssscsscsscsscsssssssssssssccecssececceccccecsesescesssssssscseseseees 48,444.93 
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Difficult Negotiations 


Resolved At JCI 


am very pleased to report that we were able to reach a new 
Collective Agreement on Aug. 25/11, which was ratified by the 
membership on Aug. 28/11 with an overall acceptance of 85 
per cent. 

Starting well over a year ago we informed JCI that we were 
looking to secure new work for our membership, namely the next 
generation Impala. From our proposal meeting to our strike vote 
meeting, we were very clear this bargaining was all about preserving 
our plant and ensuring we had work for our members. The Plant 
Committee has always made it clear that this would not be easy and 
would not come without some significant pain from our members. 

JCI did receive the replacement Impala contract by bidding it at 
their JCI Michigan plant labour rates, with GM approval, and that is 
where it was scheduled to go. We faced a $55-million difference in 
cost from our plant to the Michigan plant, including a $20 labour dif- 
ference in the all-in cost between our plant and Michigan. This situa- 
tion placed our membership and your Committee in a very difficult 
position as bargaining opened. JCI was told very firmly by the Plant 
Committee and the CAW that the work was staying in Whitby with our 
CAW JCI members. Our stance to JCI — and GM — was without product 
coming into our plant there would be a strike by our members at 
midnight on Aug. 25/11. 

The Company refused to reverse the decision and only wanted 
to talk about negotiating a plant closure agreement, with a wind-up 
of the processing plant to take place at the end of 2012, putting ap- 
proximately 165 of our members on the street. We were not about 
to let that happen without a fight. As we drew closer to the deadline, 
with our position not wavering and the mounting pressure from GM 
to avoid a strike, JCI offered to put the doors program into our plant, 
providing about 100 jobs, but only if we reduced our all-in cost by 
$10. Our answer to them was we needed more jobs, as we needed 
to protect our entire current workforce and we could not reduce 
our cost by that amount. We did realize that we were going to need 
to find efficiencies and cost savings to get this work; we have always 
made it clear that we were willing to do so in order to get long-term 
sustainable work for our membership. 

As we drew close to our deadline and as the strike looked un- 
avoidable, pressure was placed on all sides. We had a great amount 
of strength based on the mandate for strike action that you the mem- 
bership provided your committee, but a strike was the last thing we 
wanted. We needed more jobs to protect our members. The Plant 
Committee held to our position and demanded adequate jobs to 


LARRY 
iiekan eas MOuNSON 
cover all of our members and provide them 
and their families with some security for the acelin ne 
future. We also started the gut-wrenching pro- 
cess of looking at ways to cut our cost with the 
least amount of pain, while trying to maintain our wages. We under- 
stood as a committee to get this decision reversed, to get work into 
our building and avoid a plant closure, we would need to do this. 

At the end of the process and in this most difficult time we were 
able to avoid a strike and reverse the decision by JCI and GM to 
place that work in a plant in Michigan. I am happy to say our plant 
will remain open with new product that will run until 2018, and our 
current members and their families can at this time find relief in that 
knowledge. We negotiated 40 buyout packages that will give all sen- 
iority members who choose to take advantage of this the possibility 
of receiving in some cases over $20,000 depending on seniority; we 
established closure language; and banking of overtime for time off. 

The unfortunate and painful part of this are the changes and ef- 
ficiencies we had to put in place to get to this end. The support and 
effort of our Local President, Chris Buckley was incredible. Chris was 
at the table every day with the Committee and was instrumental in 
obtaining this agreement. Also there for us from the National Union 
were Jerry Dias, Assistant to the President; Mike Reuter, National 
Representative; and Cara MacDonald, Pensions and Benefit Repre- 
sentative, who provided the leadership, guidance and the support 
that was needed to obtain this agreement. We also want to thank all 
our sisters and brothers in our Local, as your support was great. A 
special thanks to GM Plant Chairperson Greg Moffatt and Lear Plant 
Chairperson Scott Bateman for their support and solidarity for our 
members. But none of this was possible without you, our members, 
and the tremendous support and solidarity you provided during this 
time. The Plant Committee thanks you for that. I want to person- 
ally thank the other members of the bargaining committee: Dean 
Baumhauer, Sean Crandles, Teri MacDonald, Chris Kehagias and 
Rick Ward. You all were faced with very difficult and stressful deci- 
sions during this process. You all showed great leadership with your 
dedication to the members you represent. 

Over the next few months I will touch base on the new CBA, the 
changes that we face in the language and procedures that will take 
place as we move forward. If you have any questions or concerns ask 
to see your Committeeperson/Union Steward or call the Union office 
at 905-665-4247. 

Thanks. 


CHAIRPERSON 


STAY UP-TO-DATE! 
SIGH OP FOR £-B801127/7/5 


Visit our website, www.cawlocal.ca/222, and click on 


Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to 
receive periodic e-mails about upcoming events and breaking news. 
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Americus Members 
Must Decide On 


Vacation Time For 2012 a 


t’s time once again for all members to 
start thinking about their vacation re- 
quests for next year. The Company will 
be posting a general announcement 
on Oct. 1/11 requesting employees to 
determine their vacation preference, if any, 
for 2012. Please be prepared to submit your 
2012 vacation request during November 
2011, as the 2012 vacation schedules will 
be finalized and posted by no later than Dec. 
1/11. Please also note that your 2012 vaca- 
tion entitlement is based on your seniority 
as of Dec. 31/11. Refer to Article 26.01 in 
your copy of the Collective Agreement to de- 
termine your vacation entitlement for 2012. 


Personnel Action Forms for your 2012 
vacation requests can be picked up from 
either the Union Office (see your Represent- 
ative on your shift) or your shift Supervisor. 
Once you have completed this form indicat- 
ing your 2012 vacation preference, please 
submit this form to the Union Office. Your 
request will be photocopied and kept on file 
in the Union Office and the original will be 
submitted to the Company on your behalf. 
If you have any concerns regarding your 
entitlement for vacation, please speak with 
your Union representative on your shift or 
contact me personally. 

The Company is now posting weekly work 
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schedules for all clas- 
sifications, which include Freight, Dunnage 
and Sanitation. These weekly schedules will 
also indicate any approved vacation time, 
paid personal holiday and any approved 
leave of absence. So, it is very important that 
all members check the Americus Bulletin 
Board on a weekly basis for any changes or 
updates that are made. 

As, always I can be reached at 905-619- 
7050 ext. 5157 or by e-mail at carrie.bail- 
ey@hotmail.com. 

In Solidarity. 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Region Throws Curveball 
In Labour Relations 


For Transit 


t the time of writing this article, it is unclear whether the 
GO Transit workers, members of the Amalgamated Transit 
Union, will end up going out on strike, and if that hap- 
pens, what the ramifications of that action will mean to 
our members. 

We have always supported other workers in their struggles, and 
in acknowledgement of this, we have negotiated into our Collective 
Agreement Article 47.02, which gives our members the right to not 
be required to cross legal picket lines We bargained this article in 
good faith with management, and do not deserve to be bullied by the 
Region when honouring this agreement. 

I was sent a letter in mid-September by the new head of Human 
Resources at the Region, threatening to lay off our members if we 
refuse to cross the picket lines of the GO Transit workers in the 
eventuality of a strike. This is the first time I have had any dealings 
with this individual. To say I’m unimpressed would be an under- 
statement. 

The last six years since amalgamation have certainly been trying 
at times, but I felt that the Union and management have forged a 
fair working relationship. In recognition of this relationship, I would 
have expected the General Manager to call me and open up some 
dialogue on how we could work together to ensure our passengers 
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are not disadvantaged, while at the same time 

ensuring our members could still show solidarity to those workers 
involved in a labour dispute. Wishful thinking. We are about to enter 
into bargaining for a new collective agreement with DRT and I would 
have thought that management would have strived to arrive at the 
table with some semblance of a relationship, and God forbid some 
good will. Apparently not. 

Unfortunately, we have experienced a couple of Bill #168 com- 
plaints in the last month. The Union of course, has a zero tolerance 
for violence in the workplace, as well as for incidents of harass- 
ment, and expect these occurrences to be dealt with seriously and 
as expeditiously as possible. The Region has a policy and process in 
place to investigate these complaints, but it is seriously flawed and 
the Union is circumvented whenever possible. The committee will 
work hard to have this process repaired. 

On Sept. 13th and 14th we were again at arbitration dealing with 
the vacation pay grievance. By the time this article goes to print, the 
arbitrator will have ruled on the preliminary issues brought forth by 
the Region’s lawyer. If the arbitrator rules in our favour, we will be 
canvassing for more dates to continue this case. 

In Solidarity. 
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Need To Pressure Government 
On Importance Of Manufacturing 


isters and Brothers, once again we 
find ourselves in the midst of an- 
other de-rate. This is proof that the 
economic downturn (recession) is 
not yet over. One only has to pick 
up the newspaper or listen to the news on the 
radio or TV to be reminded of this. Politicians 
will try to dress things up to make them ap- 
pear better than they are when they report 
that “X” number of jobs have been created in 
Ontario, or Canada, in the previous month. 
These claims are often misleading as a major- 
ity of the jobs created are part-time jobs pay- 
ing minimum wage with minimal or no benefit 
package. Even our sons and daughters found 
it difficult to get a summer job this year. Stats 
Canada reported that this summer, the aver- 
age unemployment rate for students aged 15 
to 24 was 17.2 per cent, slightly above the rate 
of 16.9 per cent recorded in the summer of 
2010. In comparison, the rates in the sum- 
mers of 2006 to 2008 were below 14 per cent. 
Many of the jobs that used to be available to 
students are now held by people who have lost 
their full-time jobs and are forced to work two 
or more part-time jobs to try to make ends 
meet. How can one afford to buy a new vehicle 
when they can barely afford to pay their rent 
or mortgage, or for other necessities? 

At the time of writing, the UAW and GM have 
reached a tentative agreement, but few details 
were released. One thing that is known is that 
they will do everything they can to put people 
back to work south of the border. Several 
items on the table included COLA, increased 


profit sharing and restructuring for new hires. 
These are all big ticket items which will fur- 
ther widen the gap between the U.S. and Can- 
adian labour rate. This combined with strong 
political support will certainly make vehicle 
assembly in the U.S. more attractive. In Sep- 
tember Obama’s job creation bill was read. 
Among other things, he is proposing tax cuts 
for employers that keep jobs in America. His 
position is that anything built outside of the 
U.S. should be considered an “import” wheth- 
er it is a vehicle or an appliance. What a pro- 
found position to take! We can only wish that 
our elected government would take a page out 
of Obama’s playbook. I encourage all of you to 
email your MP or MPP to let them know how 
important manufacturing is to our economy. 

In a previous article I wrote about the 
procedure for content being added to your 
job. If the company wants to add to your job, 
they must first update your MOST study and 
complete an Ergo study if necessary. Your 
supervisor should not add any content to your 
function without your Rep being aware of the 
changes first. If you are asked to perform any 
additional function, ask for your Rep and 
make sure that the process has been followed. 
Never feel intimidated by asking to see your 
Rep, it is your right. 

In August this country lost a great leader. 
Jack Layton stood up for working men and 
women across Canada and took on the social 
issues that many of us are faced with. I had the 
privilege of meeting Jack on several occasions. 
When he addressed his audiences, his words 


were spoken, not read. He 
believed in what he stood 
for. His passion for a 
more fair and equal 
Canada touched so 
many as was evident in 
the outpouring of grati- 
tude in the days after 
his passing. Jack’s work 
will not soon be forgot- 
ten. He was a friend to 
all Canadians and will be greatly missed as a 
voice of the working class in Canada. Thanks 
for all you did for all of us! 

Recently, three of our members, Carolyn 
Montgomery, Shawn McKenna and Wade Cher- 
nick completed the Four Week PEL Leadership 
program. I encourage you to continue to be 
involved and become active in your Union. 
Thanks for your efforts and interest. 

Congratulations to Elizabeth Wojcik on her 
retirement. Elizabeth retired on Oct. 1/11 with 
15 years of seniority. We wish you all the best 
in the future and hope you have a long and 
prosperous retirement. 

On behalf of your committee, I would like 
to extend our wishes for a Happy Thanksgiving 
to you and your family. 

In closing I would like to remind you that 
as always, I can be reached at 905-436-0400 
ext 358, or by email sbateman@lear.com. 
Please do not hesitate to contact me if you 
have questions or concerns. My voice mail is 
confidential and I will always return your call. 

In Solidarity. 


CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Help Offers Hope 
To Those In Need 


isters and Brothers, thank you for the positive response I 
received for the article I wrote in the September issue of the 
Oshaworker. The topic was somewhat heavy and perhaps 
uncomfortable for some but it proved to be very timely. I 
don’t keep up with the world of hockey but with the loss 
of a “happy-go-lucky” NHL player, my world and that of hockey inter- 
twined for a while. Suicide once again made the news because of a 
famous person. The reported suicide rate for Canadians, as measured 
by WHO (World Health Organization) is 15 per 100,000 people. All 
those who die by suicide are important and famous to someone but 


they rarely make the news. More people die by suicide yearly than in 
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car accidents, astonishing isn’t it? 

According to my training two of the biggest 
deterrents of suicide are the presence of hope 
and the existence of positive resources and supports in one’s life. It is 
very unfortunate that we live in times where we encounter challenges 
along our journey more so than before. Many lose hope that the job 
loss will only be temporary, or that a new job is awaiting us after 
graduation; loss of hope that the broken heart will mend and there is 
plenty of happiness to be enjoyed; loss of hope that illness is followed 
by healing. Many times it seems that hope is in short supply. We need 
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see HELP - page 9 


ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT fr 


Staffing Methods 
Improving At Atlas 


he summer of 2011 was a tumultuous 

period for Atlas Ajax. We saw a general 

manager moved to another facility, an- 

other come and go, and now we are 

under new management once again. 
We suffered through constant mandated hours 
while we waited for the company to realize 
that working its employees to the brink of 
exhaustion was not the correct solution to its 
operational needs. We waited while the hiring 
process produced members who are able to 
withstand the harsh working environment that 
exists in this facility. 

In early June of this year Atlas began hir- 
ing, to staff this warehouse back to a reason- 
able level to avoid the constant extra hour/ 
shift mandating we had witnessed throughout 
the summer months. It takes roughly three 
months to become a proficient and productive 
selector, so the results are only now apparent. 


Syncreon Must Secure 


I am sure there will continue to be mandated 
hours in our future but as long as the com- 
pany offers these hours first via the volunteer 
process then by reverse seniority for mandate 
purposes, we should not see a return to the 
nightmare this past summer unleashed. 

A new program has been unveiled here at 
Atlas called a VDO or Volunteer Day Off. In 
much the same way as a VTO is offered, a VDO 
requires a member to sign a list to be called 
at home when staffing levels are above that re- 
quired for a specific period, making the drive 
into work unnecessary when they are just go- 
ing to be offered a VIO once they arrive. This 
will save the membership the time and the ex- 
pense of driving into work only to be offered 
the opportunity to leave again. 

Thanksgiving is the time to get together 
with loved ones and reflect on the things in life 
that are important to us all. “Friends, Family, 


Future Product 


rothers and Sisters, first off, I would 

offer a moment of thought for those 

members at syncreon who passed 

away in 2011 due to illness. It re- 

minds us how precious our negoti- 
ated family time off is, as our workforce slowly 
starts to get up in years. 

On Sept. 13/11 your bargaining commit- 
tee, along with the National Union and Local 
President Chris Buckley, met with syncreon 
management. We were informed that General 


Motors had decided to re-source the Camaro 
and Buick Flex Line Fascia commodities along 
with the Cadillac Fascia to a Tier 1 company 
called Flex-N-Gate (Ventra Plastics) to do their 
own sequencing. This will result in a loss of 
approximately 16 bargaining unit jobs. As this 
will leave us with only Impala and Equinox 
commodities in plant, it is imperative that this 
company secure some future product to en- 
sure our existence after 2013, as the current 
Impala model is phased out for the start of the 
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Health and Happiness.” 
For many Canadians, 
including those living 
in your very commun- 
ity, the coming month will be filled with an 
amount of hardship and disappointment. As 
the Canadian economy once again reels in the 
face of the world economy and just the hint 
of recession again threatens to cost Canadian 
jobs, we need to stand united and help those 
members in our community most affected by 
job losses or under-employment. Please take 
the time to donate to a local food bank of your 
choosing. This small act can have a very pro- 
found effect on those members in our com- 
munity that through no fault of their own are 
unable to make ends meet because of reduced 
hours or diminished job opportunities. 
To all, Happy Thanksgiving. 
In Solidarity. 


ST. JULES 
SYNCREON 


next generation Im ’ 
. Ege ae pala AUTOMOTIVE 


We will continue to 
update our members 
as we learn more about 
this sudden business decision from our cus- 
tomer. 

Our next unit meetings will be at the CAW 
Local 222 Union Hall on Oct. 17 and Nov. 
21/11 at 1 p.m. and 2:45 p.m. to accommo- 
date all three shifts. 

In Solidarity. 


UNIT 
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Help Offers Hope To Those In Need -— continued from page 8 


to look back at all we have overcome and give ourselves credit for 
the strength we have. It takes great courage to begin again and when 
the going gets tough turn to those around you who love you or seek 


professional help if needed. 


This takes me to the second deterrent mentioned above: Positive 


resources and supports. This might not come in the form of the family 
of birth but could be the family of choice, clergy, community agen- 
cies, medical professionals and certainly coworkers. Over the years 
we spend a lot of time together working and develop relationships 
based on mutual respect and trust. When the heart gets heavy, share 
some of the burden and know that you are not alone. Turn away from 
the darkness and seek positive people and circumstances that will feel 


uplifting. When we look toward the light the shadows are behind us. 
For the past four years I have been privileged to have the oppor- 
tunity to facilitate a Suicide Awareness workshop with the new CAW 


Women’s Advocates as part of the Basic Training offered by the CAW 


0400 ext 373. 
Always! 
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National Women’s Department. Having that trained resource in all 
our workplaces has and will continue to save lives. If you are experi- 
encing difficulties please don’t suffer in silence. Our benefits are ne- 
gotiated to be used. My passion is to raise awareness and to eliminate 
the stigma associated with suicide and I invite you to join the fight. 

I can be reached at eguta@lear.com or by phone at 905-436- 
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By Les MacDonald, President 


Health Care Trust Update 


hope everyone had a great summer because as I write this, fall is 


here. 


r TCA 


LOCAL 222 


c 


You will be getting a letter from the court asking you if you 
want to opt out of the GM Health Care Trust (HCT). I urge you 
all not to. There may be some members urging people to opt- 

out, but don’t. If you do you will not be eligible for benefits from the 


HCT and you will be at the mercy of GMCL. They have said they will 


cut your benefits off. 


I have received lots of personal attacks from a few people the 
last little while but you should look at the ones doing this and ask 
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yourself this question: when was the last time you ever heard them 
say what a great union we have and thanks for all that it has done for our families and 
our communities over our lifetime? If they spent more time being positive we could all 


accomplish more. 


In closing, we will see you at the upcoming pool tournaments, euchre, tai chi, yoga, line 
dancing, dances and the Health & Wellness fair coming up. 


We SHALL REMEMBER 


It is with great sadness 
that we announce the passing 
of the following members: 


Justine M. Brown 
Milton T. Bryant 
Clark W. Caskey 
Janice S. Clegg 
Jean L. Dion 

Carl England 
George K. Findlay 
Ladislaus Hanke 
Ronald D. Harvey 
Ross C. Heasman 
Veronica J. Kanuch 
Don E. Lane 

Dale F. MacKey 
Stanley G. McKelvey 
William L. Millson 
Robert J. Oegema 
Alvin C. Smith 
George H. Tait 
Kalju Tammerand 
Starr L. Tesolin 
Stephen W. Vaillancourt 
Wesley R. Walmsley 
Henriette Weroski 
Arthur (Art) Williamson 
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GM Retiree 
M Retiree 
M Retiree 


New Brunswick 
Oshawa 
Oshawa 
Marmora 
Ennismore 
Oshawa 
Cobourg 
Oshawa 
Peterborough 
Omemee 
Oshawa 
Whitby 
Oshawa 
Newcastle 
Blackstock 
Oshawa 
Scarborough 
Oshawa 
Oshawa 
Oshawa 
Cornwall 
Newcastle 
Oshawa 
Whitby 


= 


M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
Duplate Retiree 
Syncreon 
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August 6, 2011 
August 24, 2011 
September 13, 2011 
September 12, 2011 
July 24, 2011 

July 22, 2011 
August 6, 2011 
August 23, 2011 
August 28, 2011 
September 8, 2011 
September 17, 2011 
June 10, 2011 
September 1, 2011 
September 11, 2011 
August 18, 2011 
August 11, 2011 
July 31, 2011 
September 10, 2011 
August 20, 2011 
August 16, 2011 
July 26, 2011 
August 16, 2011 
August 20, 2011 
September 10,2011 


ETIREES’ 


Maurie Shorten 
September 22, 1930 — 
August 11, 2011 


Maurie 
Shorten 


tis with great sadness that 

we announce the passing of 

Local 222 member Maurie 

Shorten. As well as a long 

list of other social activism 
endeavours, Maurie was a mem- 
ber of Local 222’s first Women’s 
Committee. 

The Local 222 Women’s Com- 
mittee, consisting of Fay Bender, 
Pat Creighton, Helen MacIn- 
ally, Bev McCloskey, Betty Mur- 
ray, May Partridge and Maurie, 
joined with allies in the women’s 
movement in 1970 to push 
through a private member's 
bill that eventually amended 
the Ontario Human Rights Code 
to include sex as a prohibited 
ground of discrimination. 

This was a historical change 
that impacted women across 
the province and eventually the 
country. 

Maurie is predeceased by 
fellow committee members 
Helen MacInally (2009) and 
May Partridge (2004). 


CAW Local 222 Retirees’ Recreation Report 
By John Redko and Wendy Rolfe 


Report On 2011 
CAW Retirees’ Conference 


oops! Correction on three of the 
dance dates, Nov. 18, 2011, Dec. 
16, 2011 and April 27, 2012. 
Season tickets are now be- 
ing sold on Tuesdays at the 
CAW Local 222 Union Hall, after euchre. 
This season ticket price is now $45 be- 


cause there is a sit-down dinner prior to one ayitasioes, 
the Christmas dance and festivities that RETIREES’ RETIREES’ CHAPTER 
evening, including attendance draws and CHAPTER FEMALE 

a visit from ye olde Santa Claus. BOARD MEMBER 

All of our activities are on the bulletin board in the Retirees 
Chapter Room. Read your Oshaworker, attend your membership meetings, the first 
Monday of the month (if that’s a holiday, it’s the following week). 

Next pool tournament is Wednesday, Nov. 16/11. 

The National CAW Retired Workers Conference, celebrating their 50th anniversary, 
was held in Port Elgin Sept. 4-11/11. We were welcomed by Jenny Ahn, director of 
the CAW Retired Workers Department and Dean Lindsay, Co-ordinator. The members 
of the CAW Retired Workers Advisory Executive (RWAE), Resolutions Committee, Cre- 
dential Committee and Labour Day Parade Committee were introduced, followed by a 
meet and greet at Nick’s Place. 

On Monday we had bus transportation to the parade site, followed by the two kilo- 
metre Labour Day parade through Port Elgin. We then had a barbecue lunch, with 
greetings from NDP MPP candidate for Bruce-Gray-Owen Sound, Paul Johnstone. 

Tuesday following the call to order by Sister Ahn, we held a minute of silence. 
There was the adoption of minutes of the 2010 Conference. The Credential Commit- 
tee reported the attendance of 193 delegates, followed by the report by Len Harrison, 
Chairperson of the RWAE. At 1:30 p.m. guest speaker Barry Thorsteinson, president 
of the National Pensioners and Senior Citizens Federation, urged chapters to become 
members. This year’s convention for NPSCF will be held in Prince Edward Island Oct. 
20-22/11. We also listened to speaker Mary Kerr, Labour Liaison representative Green 
Shield Canada. The report of the Resolutions Committee presented 53 resolutions, 
four of ours were passed, one was defeated. That evening we enjoyed social activities 
including a casino. 

The guest speaker on Wednesday was Dr. Pam Palmateer, associate professor with 
the Centre for Indigenous Governance, Ryerson University. 

Good news, our own Brother Bill Stacey and his partner Barney Vann were victor- 
ious in the horseshoe tournament. Social activities also included bingo and a casino 
trip to Hanover, with $500 raised for the community of Goderich after the tornado. 

On Thursday, CAW President Ken Lewenza gave a 90-minute speech, a very spirited 
and emotional presentation. Retiree of the year Alsie Banks was honoured. Brother Pat 
Kerwin, President of the Congress of Union Retirees Canada announced the convention 
will be held in Port Elgin Oct. 12-14/11. After lunch we heard from Sean Meagher, 
executive director of Canadian Doctors for Medicare. Doctors are joining our fight for 
our health care. 

Departure was after breakfast on Friday. 


Retiree Chapter 
Dance Schedule 


I 

I 

There were incorrect dates listed | 

in the September Oshaworker. 1 

Here are the correct dates for ] 

the 2011-12 season of Friday I 

night dances: \ 
#Oct. 28/11 DJ Maureen Jarvis 

#Nov. 18/11 DJ John Fitzgerald I 

™Dec. 16/11 DJ Doug Crough I 

aJan. 20/12 DJ Then & Now Sound 4 

=Feb. 17/12 DJ John Anderson 1 

=March 16/12 Dd Bill Van Huyse 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 


a 


BApril 27/12 DJ Maureen Jarvis 


Admission is by advance ticket only, 
available each month starting after 
the monthly Retiree Membership 
meetings, at the front desk at the 
CAW Local 222 Union Hall, for 

$5 each. Season passes are £45 
and are available after euchre on 
Tuesdays until Nov. 15/11 (season 
ticket holders are guaranteed to 
get into the Christmas Dance). The 
Christmas Dance tickets are $15, 
including a sit-down dinner, and will 
be sold on Dec. 5/11 at 11 a.m., 
with Union ID required. 


Li i i hl hd 


Union 
Rod & Gun 
emit 


70 years to Conservation 


The club is open for trap shooting Sunday 
mornings from 10 a.m. to 2 p.m. 
and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle range 
and indoor handgun range. 

For further information call the club 

at 905-987-5113 to leave a message 

or email 

unionrodandgunclub@rogers.com 

The club is located at 3796 3rd Conc. 

Newcastle (east of Mill Street) 


ARE YOU INTERESTED IN JOINING THE 
RETIREES’ PHOTO CLUB, THE SHUTTERBUGS? 


For more information, please contact Larry at 905-433-8791 
or by e-mail at kirtley@sympatico.ca 
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CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Gearing Up 
Annual Fall Events 


t's back to business for CAW Auxiliary 
#27 and we are busy with catering as 
well as preparing for our annual fall 
events. 
Our annual Penny Sale and Card 
Bingo will be held Tuesday, Nov. 1/11 at 7 
p.m. at the CAW Local 222 Union Hall. Mark 
this date on your calendar, and all adults 
welcomed. 
Your Auxiliary Christmas party is on Tues- 
day, Dec. 20/11, more on this at a later date. 
Thank you to Sister Lynn Gowans who re- 
cently knitted and donated a large number 
of dishcloths for our kitchen. 
Recent donations were to the following: 
@ Children’s Wish $100 
H@ Multiple Sclerosis Society $100 


@ Distress Centre Durham re: 100 for 100 
Challenge $100 
m@ Abilities Centre for Special Needs, Whit- 
by, $100 
™@ Safe-A-Family Plant Sponsorship, $240 
for one year 

™ Mike Shields as NDP provincial riding 
candidate for Oshawa $500 

= Don Wilson, Terry Fox Run $100. 

Thank you to the following sisters who 
volunteered at Hillsdale’s Gift Shop this past 
summer: Convenor Marian Ross and helper 
Margo Kennedy, Helen Rotterman, Edie Mc- 
Closkey, Dorothy McEachern. 

Congratulations to the following on the 
celebration of their wedding anniversaries: 
Abby and Lloyd Kiberd, on their 60th on 


Sister Pearl Gavel (left) celebrated her 98th birthday on aa 21, 2011. Fannie 
Estabrooke (right) helped us celebrate Pearl’s birthday and Verna Parker, Viola 
Pilkey and Jackie Finn were also in attendance. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Sept. 8/11; Debbie 
and Dave Waller, 30 
years of wedded bliss 
on Sept. 26/11; Lois and Steve Nimigon, 60 
years on Oct. 6/11. 

Birthday congratulations to Sister Marion 
Taylor on her 85th on Sept. 13th; Jeannette 
MacDonald will be 70 on Oct. 31st; Helen 
Sinclair, her 70th on Nov. 8th; Kathleen 
Melnichuk is 60 on Nov. 21st; Joan Taylor 
will turn a very young 85 on Nov. 30th; and 
Joanna Braiden will be 94 years young on 
Nov. 15th. 

See you at our next meeting on Oct. 
18/11. 


Phyllis Clarke and Viola Pilkey 
lunching together recently. 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall ..905-723-1187 
1-800-465-5458 


1-800-268-5763 


Insurance 
GM Canada 


CAW Vehicle/Home 


1-877-229-4677 


Benefit Centre 1-877-442-4625 
PRISE SERS or go online at www.gmclbenefits.com 
905-433-4242 


1-800-387-6598 


12 ¢ THE OSHAWORKER OCTOBER 2011 


CHER SKILLED TRADES 


UAW Agreement Puts Squeeze 


On CAW Members 


he information leaking out on the 

new UAW Agreement has sent a cold 

chill through most CAW members as 

we watch the details of the agreement 

unfold. Unionized workers in the UAW 
and CAW sacrificed thousands of dollars to 
keep GM alive during the auto bankruptcy 
crisis in 2009. The UAW leadership has chosen 
not to restore the losses suffered by the mem- 
bers! There is no base rate increase or cost of 
living increase for UAW workers for the next 
four years. The UAW members will only see a 
yearly $1,000 payment in each of the following 
years of the contract that is supposed to off- 
set inflation but is far too little! Many of those 
same UAW members have not seen an increase 
since 2003. The only potential increase in 
yearly income will come from profit sharing 
or quality bonuses which could be zero in a 
bad year! Even the $5,000 signing bonus will 
not replace the losses to inflation from years 
without any increase. 

Bob King, the president of the UAW proudly 
reported: “We have returned jobs to the USA 
from other countries.” You don’t have to be 
an investment banker to know Canadian auto 
jobs are at the top of the UAW target list for 
returning to the USA. We all understand the 
importance of the buy domestic programs in 
the USA as their economy struggles but this is 
not good news for our CAW members in Osh- 
awa. What will it mean? The details of prod- 
uct commitments and the potential impact of 
those commitments on GM Canada produc- 
tion will come out in the next few weeks and 
months but even without all the details of this 
new UAW agreement, we know the new “UAW 
Deal” just made keeping work in Canada a lot 
more difficult! 


Grievance Load 

The number of violations we are dealing 
with in Skilled Trades is quickly becoming ab- 
surd. I have been working with our National 
Union to get the resources and the sense of ur- 
gency needed to resolve our issues. The griev- 
ances need to be dealt with and they will not 
go away until we have all our Trades back to 
work in Trades. I appreciate the support and 
commitment from our membership who re- 
fuse to allow this Company to just run us over! 
The length of this fight is discouraging but we 
must continue to fight back! On Sept. 14/11 


we held a 4th step meeting and moved more 
grievances into position for potential arbitra- 
tion. Your elected Trades Reps are working 
hard to engage the parties to get this process 
moving faster! 


Forced Weekend 0/T 

We know this past summer has been diffi- 
cult for many of our members who were forced 
to work a scheduled 48 hour week. This tac- 
tic seems to be particularly attractive to new 
management in the Body Shop. I really don’t 
believe you can force a Tradesperson to work 
faster or longer than they are willing to go but 
maybe things have changed out on the plant 
floor? We will continue to look for solutions 
to forced 0/T but low numbers and unrealistic 
expectations on project work that only takes 
place on weekends will continue to challenge 
us. The Company has followed our suggestion 
of longer hours and we know the project work 
will eventually be complete but the need to re- 
main united has never been stronger! 


Terry Fox Run 

I would like to thank the members who 
again supported my yearly run for cancer 
research. The Canadian Cancer Institute has 
recently reported that in light of new longer 
life expectancy, that a Canadian born today 


would have a one in two 
chance of encountering 
a form of cancer in their 


RON 


lifetime. This year’s run SVAJLENKO 
was another great suc- | SKILLED TRADES 
: CHAIRPERSON & 
cess with the support of rar AE 
people like you! FIRST 


VICE PRESIDENT 
In Closing 

There have been many comments on the 
lack of understanding that our government 
has shown toward the value of manufacturing 
in Canada. The total absence of an industrial 
manufacturing strategy from the Jim Flaherty 
and Harper “Cons” is reflected by Canada 
and Japan (who suffered the earthquake, tsu- 
nami and nuclear meltdown) being the only 
two countries in the G8 to have a shrinking 
economy last quarter. Jim and Stephen shrunk 
our economy without any disasters, which is 
amazing work. Once in a while our members 
need to look at our position and ask how bad 
would it be without the CAW fighting back for 
working people! We know that Stephen and 
Jim would do a lot more damage to working 
Canadians without the CAW! 

If you need to contact me please call me at 
905-644-3865. My mike radio number is 3865 
and my e-mail is ron.svajlenko@gm.com. 

Thanks! 


CAW LOCAL 222 PHOTOS 
NOW ON flickr WEBSITE 


Check out the CAW Local 288 flickr site to view hundreds of photos 
from the past few years. Have you attended one of the Local’s picnics, 
or taken part in the blockade or rally, or attended a convention, or any 
other CAW function? You might see a photo of yourself! 


So far more than 4,600 photos have been uploaded to our flickr site. 
This number will increase as older photos are scanned and then added 


to the collection. 


For those interested in printing some of the photos, high-resolution 
copies can be downloaded via this site. 


Follow the link below to view our flickr site. 


http://www.flickr.com/photos/cawlocal222/collections/ 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Changes After De-Rate 
Still Sees Minimal 
Reduction In Management 


y the time you read this article 

the de-rate should be complete in 

your area. Hopefully over the next 

little while we can keep selling 

vehicles and this will be the last 
hurdle prior to negotiations. Approximately 
200 SWEs will be impacted by the reduc- 
tions and we need to get them back to work 
as soon as we can. Even though these SWEs 
do not have any seniority rights, we were 
fortunate enough to get an agreement that 
the low 200 SWEs will be the ones reduced. 
This was the right thing to do rather than 
having select individuals taken care of or 
protected. 

Again, we are seeing big numbers re- 
duced on the hourly side of the board but 
not too many, if any, reduced on the salaried 
side. I do not like to see anyone lose a job 
but if it is good for us, it is good for them. 
What happened to “Team Concept?” Usu- 
ally a team wins together or loses together. 
There will always be two teams, hourly and 
salary, as long as there is preferential treat- 
ment. If this Company really needs to cut 
heads, they should start looking in their 
own backyard first and make them account- 
able prior to cutting the people who work 


on the vehicle day in and day out. We still 
have supervisors out there with fewer than 
10 heads to manage but it was not that long 
ago that they cut 16 union reps, based on 
the numbers. 


UAW Reaches Contract 

By the time you read this you will already 
be aware of their highlights and this will 
definitely set the stage for us on this side of 
the border. Any Canadian employees who 
believe that the UAW agreement will not af- 
fect us are not living in the real world. The 
CAW/GM Master Bargaining Committee will 
be reviewing the agreement closely prior to 
us going into negotiations next September. 
Again I am sure the agreement will have a 
great impact on us. Our priority is going to 
be more product in Oshawa. 


This Company Should Be 
Ashamed 

Recently, we had an employee pass away 
who had taken the incentive package. This 
employee had become very sick and was 
aware that it was just a matter of time. 
During this period the employee’s spouse 
asked the Company if she needed to use 


the vehicle voucher 
or if there would be 
an issue using it after 
the husband’s pass- 
ing. She was told that 
there would not be an 
issue. Lo and behold, 
now that the husband has passed and the 
spouse is trying to use the voucher, she is 
told that she is ineligible and it should have 
been used prior to his passing. Legally, the 
Company is correct as the voucher is in the 
employee’s name but morally this Company 
is wrong, especially when the question was 
asked and the Company confirms that the 
spouse was told that “there would not be an 
issue.” 

Hopefully, by the time you read this arti- 
cle, it has been fixed and I will thank all of 
those responsible, on behalf of the spouse. 
If not, I am sure that the publicity from this 
spouse will hurt us all, as reputation in the 
public eye means a lot to all companies and 
directly affects sales. 

Until next time, I can be reach in the of- 
fice at 905-644-4010, cell 905-744-4010. 

In Solidarity. % 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


Waiting For De-Rate 
Fallout To Settle 


s of the time of writing, the UAW and General Motors have 


noted that each particular group dynamic will 


JIM 
FINLAY 
DISTRICT #6 
COMMITTEEPERSON 


reached a tentative agreement in contract talks. This pat- 

tern will be laid out to the Ford and Chrysler counterparts 

immediately and is to go to ratification within a 10-day 

window. The highlights that are unofficial include $5K 

signing bonus up front in lieu of any base rate increases for first tier 

workers, a $3 an hour increase to second tier workers, improved 

health care benefits, and a new profit sharing formula. There are 
also product allocation promises. 

The de-rate in Consolidated is upon us, all the line speeds in Chas- 

sis have been adjusted. We have all three alternates assisting with 

flow issues regarding staffing. This is a tedious job, as it should be 
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be unique to each shift. The new job set ups 
are being scrutinized by your committeepeople. If you have issues 
please contact your respective CAW representative ASAP. The fact that 
the production IE group has made significant changes is wreaking 
havoc on our material handling department. It will be very difficult to 
determine exactly what each zone will look like until the production 
side quits moving parts between groups and ULOCs. 

Until the next time I can be reached at 905-644-4694 or email 
james.finlay@gm.com. 

In Solidarity. 


DISTRICT #7 COMMITTEEPERSON’S REPORT “a 


UAW Deal Creates Jobs, 


Calls For ‘Significant’ 
Plant Investments 


n Sept. 16/11, the UAW and General Motors reached a 

deal on a tentative labour agreement with its U.S. work- 

ers that gives a long-awaited glimpse into what the post- 

bankruptcy GM/UAW will look like in the future. How this 

agreement will affect us here in Canada is yet to be deter- 
mined, but it certainly looks like the UAW are ruthless in their goal of 
creating jobs at any expense. 

The agreement will create more than 6,000 jobs at U.S. factories, 
including 900 at three Michigan plants. “This contract will get our 
members who have been laid off back to work, will create new jobs 
in our communities and will bring work back to the United States 
from other countries,” UAW President Bob King said. 

While details of the deal were not made known, the UAW press 
release shared some of the positive highlights of the deal: 

e “Significant” investments and products for GM plants, More than 
6,000 jobs will be added or saved at U.S. factories, including 900 
at three Michigan plants. 

@ Wages and benefits for entry-level — now $14-$16 per hour, about 
half the pay of veteran UAW workers — would increase about $3 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


@ The profit-sharing formula will be enhanced to give workers a 
share of profits from all GM’s North American operations, not 
just U.S. plants, that would also include Mexican and Canadian 
operations. 


Flex Line Layoff 

Due to market demand General Motors will schedule layoffs for 
the Flex Plant, the weeks of Oct. 17/11 and Nov. 21/11. This is keep- 
ing with their new strategy of closely aligning product with market 
demand. The Union met with the Company and requested that the 
weeks of layoff fall on the hunting weeks in November. Unfortunately 
the Company could not schedule those weeks off. There was a con- 
flict with the validation build schedule with the new Cadillac; there is 
a timeline that must be followed in order to meet deadlines. 


In Closing 

I can be reached in the office at 905-644-3310 or email me at 
michael.munce@gm.com. If you require my assistance, have any 
questions or concerns, please call me. 


over the life of the four-year pact. 


Until next time, In Solidarity. 


DISTRICT #2 COMMITTEEPERSON’S REPORT 


GM Members Must 


Consider Consequences 


Of Going To CEVA 


Flex Body 
t the time of writing, it was an- 
nounced that the Flex Plant would 
be laid off for the weeks of Oct. 17 
and Nov. 21/11. This is due to soft 
sales. I am pretty sure the Com- 
pany will utilize these weeks to get caught 
up on the Cadillac pilot. You might want to 
cancel any PAAs or vacation days you have 
booked for these weeks. 


Material 

Now that the Buick is back to regular pro- 
duction, CAW Standards Rep Dan Wilson is 
working on Dept. 54 job disputes. We have 
yet to hear back from him but I can assure 
you that our disputes have been prioritized. 


If you are having issues with keeping up, hit 
your call button. If your support does not 
respond he or she may be busy. Hitting your 
call button covers your backside regardless. 
It’s not your problem if no one is there to 
assist you. 


Stamping Plant 

Since the damage done to the press on 
Bay 5 this plant has been running in panic 
mode. As a result there is zero tolerance 
when it comes to the membership’s mis- 
takes. In the last four days as many as 20 
members have been put on notice, some 
facing discharge. This needs to stop. It is 
not the membership’s fault that the plant is 
understaffed or not properly trained. It is 
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MARK 


CARMAN 
DISTRICT #2 
COMMITTEEPERSON 


not the membership’s fault that overall qual- 
ity at the end of the press is bad. What is our 
fault is working in panic mode. Relax and 
do your job. Make sure you dot your ‘i's and 
cross your ‘t’s. Work safe! Work smart! 


Consolidated De-rate 

The recent de-rate is not going smoothly. 
Why am I not surprised? Should you have 
any ergo or standards issues, call your CAW 
union rep to assist you. The Company is 
thinning out this workforce too much and I 
am sure there will be problems. 


CEVA 


I continue to hear reports that our people 
see GM MEMBERS - page 16 
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PENSION REPRESENTATIVES’ REPORT 


GM Pension 


Information Update 


WSIB Clawback Update 


e want to be quite clear in regards to the rumours. If 

you are one of the 70 retirees who received a letter in 

July, GM absolutely cannot claw back any of your Basic 

Pension. However, there is existing language that if you 

are receiving WSIB, they are able to claw back from 
your special allowance and bridge payment an amount equal to the 
monies received from WSIB. 

GM stated in the July letter that the clawback would commence 
Oct. 1, 2011. Due to fact they hadn’t invoked this language in recent 
memory, we called on our CAW National Rep Keith Osborne for as- 
sistance. Keith went after the Company with his usual fierce deter- 
mination and was able to reach an agreement that GM will not start 
the clawback until August 2012. There was also an indication that the 
Company intended to go after retroactive funds as well, meaning they 
were going to try to take the WSIB equivalent funds back from what- 
ever date our members retired. Thanks to Keith’s persistence, the 
Union was successful in changing the Company’s plan and no funds 
will be taken retroactively. By the time you read this Oshaworker, 
you will likely have received a second letter from the Company out- 
lining this situation. If anyone has any questions, please do not hesi- 
tate to call us. 


Important RIF Reminder 

Reminder, when you receive your RIF form from the Company, 
please open it promptly and contact either of us for assistance. A 
delay could be costly. 


Elimination Of The Work Cessation Period 

Starting in 2012, contributors who are 60 and older can begin re- 
ceiving their CPP retirement pensions without any work interruption. 
Prior to 2012, a worker wanting to collect their CPP had to have no 
earnings for a 30-day period and prove that to CPP to start receiving 
their benefit. 

The elimination of the Work Cessation will make it easier for some 
Canadians to make a phased-in transition to retirement since they 
could collect their benefit while working. This is good for workers 
who only work part time or for low wages, needing their CPP early. 


GLEN 


GRILL 
ALTERNATE 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE PENSION 
REPRESENTATIVE 


Working And Collecting CPP? 
Contributions Continue Till 65 

If you are collecting CPP retirement benefits before age 65 and 
continue to work, you and your employer will still be required to 
make CPP contributions. 

After age 65, you may choose to continue to make contributions, 
and, if you do, your employer will also be required to contribute. 
Additional contributions may increase your CPP benefit and your 
benefit can be recalculated when you stop contributing. Any over- 
payments will be paid back through your year-end taxes. 


Receiving Early And Late 
CPP Pension Changes 

The calculations for early and late take-up of the CPP are changing. 
Under the current calculations, your CPP retirement benefit may be 
reduced or increased by up to a maximum of 30 per cent, depending 
on when you start collecting, As a result of the changes, your CPP 
retirement benefit may be reduced up to a maximum of 36 per cent 
or increased up to a maximum of 42 per cent, depending on when 
you start collecting. Changes to the early pension reduction will be 
phased in over five years, beginning in 2012. 

Think carefully about when to draw your CPP benefits. If you need 
the CPP income, your decision will be different than someone who 
doesn’t need it. Consider how long you think you might live, given 
your personal health and family history. Also keep in mind that if 
you take CPP benefits early and keep working; you will have to keep 
contributing until age 65. Check with your financial advisor to see if 
early CPP is for you. 


Personal Statement Of Contributions 
All workers can contact Service Canada to request your Personal 
Statement of Contributions. This statement provides you with infor- 
see GM - page 17 


GM Members Must Consider 
Consequences Of Going To CEVA - continued trom page 15 


16 ¢ THE OSHAWORKER 


are over there looking for parts, picking up 
parts, etc. I would remind you that CEVA is 
a separate bargaining unit from ourselves 
and that we really have no right to be over 
there performing their work. Sooner or 
later grievances will be filed by their CAW 
union reps and those who manage this facil- 
ity will be forced to do a better job. What 
concerns me even more are reports of those 


going over on sight-seeing tours. I can only 
imagine. You are broadsided by a lift truck 
and seriously injured. Just before you lapse 
into unconsciousness from the severe pain 
of your multiple fractures, your supervisor 
appears and puts you on notice for un- 
authorized exit from the plant. Then when 
you awake from hours of surgery, one of 
Durham’s finest cites you for trespassing. 
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Far-fetched? Perhaps. But nothing would 
surprise me any more. The liability is then 
yours and yours alone. The next time your 
supervisor asks you to go pick up parts, ask 
yourself why and what if? I would. 

I can be reached in the office at 905-644- 
3172, cell 905-744-3172 and email mark. 
carman@gm.com. 


In Solidarity. 


SUB REPRESENTATIVES’ REPORT 


Service Canada May 
Remove E.I. Liaison 


e have recently been in- 
formed that Service Canada is 
planning on reducing the staff 
at the E.I. office here in Osh- 
awa. If this reduction were to 
happen, we would lose our Liaison, whom 
we rely on to sort out problems with E.I. 


claims. Since we are not authorized to call 
Service Canada via the 1 800 numbers on 
your behalf, we would have a difficult time 
assisting members when a problem arises 
with their claim. As most of you are aware, 
when your EI. claim gets messed up, this 
impacts your SUB benefits, resulting in 


MARK 
FARRELL 


SUB 
REPRESENTATIVE 


BRYAN 
GAY 


SUB 
REPRESENTATIVE 


overpayments or no payment at all. We have 
sent the following letter to Service Canada 
explaining why it is imperative to keep the 
Liaison in place. 

see SERVICE - page 18 


GM Pension Information Update - continued trom page 16 


mation about your lifetime annual contributions to CPP and your 
estimated benefits. For more information or to receive your Per- 
sonal Statement of Contributions contact Service Canada by phone 
at 1-800-277-9914 (be patient) or by internet at www.hrdc/drhc. 
gc.ca/isp. 


Widowed Retiree Wishing To Remarry 
Or Live Common Law 

It is very important to be aware of the fact that you only have a one 
year window of opportunity from the time of marriage/cohabitation 
to take out the survivor's option to add a new spouse as a survivor 
on your pension. This means you have one year to make applica- 
tion of intent to add a spouse. In the 13th month payments will be 
deducted off your pension and your spouse will be entitled to a sur- 
vivor’s benefit after you pass away. If you exceed the one year window 


of opportunity, after marriage and or co-habitation without making 
application of intent the Company will not accept it! 


CAW Pension Representation 

You the membership elected us to be your CAW Pension Reps. 
Our job is to come to see our GM members on the shop floor during 
working hours. If you need to see one of us, put a call in through 
your supervisor. 

For any questions or concerns, Ted can be reached at 905-644- 
6342 and Glen at 905-644-3642. For those not in the plant you can 
see Ted at the CAW Local 222 Union Hall on Mondays and Glen on 
Thursdays from 11:30 a.m. to 2:00 p.m. We are also available for 
third shift members on Fridays from 6:30 to 8:30 a.m. 


Working For The Membership! 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 


We wish you all the best in your future endeavours. 


Retirement 
Date 
Sept/11 
Nov/11 
Aug/11 
Nov/11 
Nov/11 
Aug/11 
Aug/11 


Years of 
Service 


Unit And 

Department 
GM/36 30.0 
GM/25 30.0 
Auto Warehousing 43.0 
GM/91 30.0 
GM/61 30.0 
GM/541 30.0 
GM/51 30.0 


Name 

Reginald Bellwood 
Pierre Bourdeau 
George Cassidy 
James M. Cernecca 
Roch Clement 
Francis B. Doyle 
Erik E Hansink 


Name 

Brian A. Jones 
Robert L. King 
Michael Leitch 
David R. McPeake 
Harry D. McWilliams 
David D. Northey 
Frank G. Sanders 


Retirement 
Date 
Nov/11 
Sept/11 
Nov/11 
Sept/11 
June/11 
Sept/11 
Nov/11 


Years of 
Service 
30.0 
30.0 
30.0 
30.0 
ZALRO 
30.0 
30.0 


Unit And 
Department 
GM/85 
GM/49C 
GM/94 
GM/26 
GM/61 
GM/82 
GM/18 
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Service Canada May Remove E.I. Liaison 


— continued from page 17 


September 1, 2011 

Service Canada 

Midtown Mall, Unit C6 

200 John Street West 

Oshawa, ON L1J 2B4 

To Whom It May Concern: 

It has come to our attention there may be 
a decision to end the position of E.I. Liaison 
with the benefit representatives of CAW Lo- 
cal 222. This direct link to the CAW benefit 
representatives who look after the E.I. needs 
of our membership is invaluable and should 
be continued. 

The liaison desk checks claim status, 
notably the GM and Lear members, with a 
minimum of 12 to 14 calls per day. When 
E.I. reports are done in error, the liaison of- 
ficer is able to input the correct information 
so the individual is either paid or a notice of 
an overpayment is generated. 

There is no other way for us to process 
the paper applications for sick leaves, wait- 
ing periods and maternity/parental leaves, 
other than going through the E.I. office. 

We are supplied with ICE letters (E.I. 
information on hard copy) that is needed 
by the GM and Lear SUB offices in order 
for SUB to be paid correctly. These cannot 
be faxed due to the use of Social Insurance 
Numbers and the need to maintain their 
confidentiality. E.l. information should go 
to the SUB office when the SUB code is put 
on a claim, but this doesn’t always hap- 
pen. 

When we submit clarification letters, 
the liaison desk provides us with a receipt. 


ey 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


There is no other way to receive confirma- 
tion of submission to E.I. There have been 
several cases where a penalty was imposed 
for failing to respond to a clarification letter, 
even though that response has been submit- 
ted, due to the fact it did not go through the 
liaison desk. 

E.I. appeals are handled at the Oshawa 
office. 

Records of employment are of particular 
note in the need for a GM-specific liaison 
desk. General Motors still sends paper 
ROEs, which creates numerous problems. 
Our members file on line but then receive a 
call saying they need to provide an ROE, or 
call the help line to check the status of their 
claim to find it has been stalled because no 
ROE is noted on the file. 

Many of our members can only go 
through their CAW E.I. representatives while 
they are at work, due to the fact they work in 
a three-shift facility and the toll-free Service 
Canada phone line is not a 24-hour service. 
Members commute from as far away as St. 
Catharines, Picton, Belleville and Bancroft, 
while others still maintain residences in 
Windsor. 

Without the GM Oshawa liaison desk, 
literally hundreds of claims would be held 
up for intolerable amounts of time, if the 
individual employees manage to have them 
resolved at all. This is the point of the liaison 
desk, to provide a useful link between the 
Union, Service Canada and those seeking as- 
sistance with E.I. benefits. 

If Service Canada is genuinely interested 


in providing service for Canadian taxpayers, 
the liaison desk needs to remain in the Osh- 
awa office. 

The letter is signed by President Chris 
Buckley, GM Shop Committee Chairperson 
Greg Moffatt, Districts Mark Carman, Colin 
James, Jim Finlay and Mike Munce, Service 
Reps Don Thompson, Steve Bullock, Rob 
Osborne and Phil Masson and Lear Benefit 
Rep Dave MacDonald as well as ourselves. 

Sd Sd 4 5 5 Sd Sd 

We are strongly encouraging all mem- 
bers to call their MP to voice their opinion 
on this planned reduction: 

@ Ajax-Pickering — Chris Alexander 

905-426-6808 

email chris.alexander@paarl.gc.ca 

Whitby-Oshawa — Jim Flaherty 

905-665-8182 

email jim.flaherty@parl.gc.ca 

Oshawa — Colin Carrie 

905-440-4868 

email colin.carrie@parl.gc.ca 

Durham — Bev Oda 

905-697-1699 

email Oda.B@parl.gcc.ca 

Northumberland-Quinte West 

Rick Norlock — 905-372-8757 

email rick.norlock@parl.gc.ca 

Kawartha Lakes-Haliburton-Brock 

Barry Devolin — 705-324-2400 

email barry.devolin@parl.gc.ca 

By speaking up now we can hopefully 
change their minds. 

In Solidarity 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Area Skilled Trades Council meeting is held 


at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
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on the first Monday of every month except July & August. 


BENEFIT REPRESENTATIVES’ REPORT 


GM Dental/Hearing/Vision 
Benefit Now With 


Green Shield 


s of Oct. 1/11, GM members must submit all dental, hear- 

ing and vision claims to Green Shield Canada, using the 

same Green Shield identification number you already 

have. Claims will no longer be accepted at Sun Life. We 

would like to take this opportunity to personally thank the 
Sun Life GM Unit Dental/Hearing/Vision department for the great ser- 
vice we have received over these many years. 


Dependent Coverage 

The annual Dependent Certification deadline was Sept. 23/11. If 
you receive a new Green Shield card in the mail in the month of 
October, make sure you carefully check the names of the depend- 
ents listed on the back of the Green Shield card. If your dependent’s 
name was removed from the Green Shield card and it should not 
have been, you must call the GM Canada Benefits Centre at 1-877- 
442-4625 using your User ID and password to reinstate your de- 
pendent’s coverage. It is important to do this right away because your 
dependent who is no longer listed on the Green Shield card will be 
dropped from coverage effective Nov. 1/11. When you call the GM 
Canada Benefits Centre in the month of October to verify the depend- 
ent is an eligible dependent, they will not be dropped from coverage. 

If your dependent is no longer eligible for coverage and you want to 
pay privately for a benefit package for him/her, you can call Green Shield 
at 1-800-667-0429 www.4benefits.ca or Sun Life Canada at 1-800-267- 
9636 and ask for information on enrolling your child in benefit cover- 
age. They will send you the required forms, which you should look over 
very carefully. To avoid the child having to get a medical, you only have 
60 days from the Nov. 1/11 end of coverage date to enroll in new benefits. 
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Legal Advice On Adding/Removing 
Dependents 

The new procedure through the GM Canada Benefit Centre involv- 
ing adding or removing a spouse or child from benefits makes the 
process easier. Members should be aware however, that the designa- 
tion could lead to or support the following: 

1. A spousal support claim. 

2. A child support claim. 

3. A claim against your Estate upon your death. 

4. A claim to your pre-retirement pension benefit if you should die 
prior to your retirement. 

You should consider calling the CAW Legal Services office before 
making any change to your benefits or naming a survivor to your 
pension benefits upon your retirement. The CAW Legal Services can 
provide advice on your rights and responsibilities that might arise 
from these designations, and can draft agreements to assist you in 
protecting your interests. The CAW Legal Services office is on the 
sixth floor of the Executive Tower at the Oshawa Centre; 905-433- 
4242, 1-800-387-6592. 

In Solidarity. 


Government Continues 


Drive To Eliminate 


Middle Class 


JEFF 
ARMSTRONG 
ALTERNATE 


he drive to precarious employment 
is a systematic, well-planned ap- 
proach designed to lower the stan- 
dard of living of the working class. 
The gap between rich and poor in 
North America has expanded rapidly with 
no signs of letting up. Our economy has 
evolved through the Free Trade deals and 
Neo-liberal Globalization movement of the 
eighties (Reagan, Thatcher, Mulroney) into 


a system today (Harper, Hudak, Ford) that is 
heavily weighted in favour of corporations, 
as opposed to the rights and standards of 
organized and non-union workers. 

In the Stats Canada report, Income In- 
equality and Redistribution in Canada, the 
family after-tax income ratio of the top 10 
per cent to the bottom 10 per cent rose 
from 6.58 in 1989 to 8.5 in 2004. During 
this period the average income of the bot- 
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tom 10 per cent fell \ pepRESENTATIVE 


by eight per cent 
while those in the top 10 per cent of family 
income got a 24 per cent raise. That’s a 
whopping 35 per cent increase to the gap 
and the results indicate that after tax in- 
come inequality was higher in the post 2000 
period than at any other point since 1976. 
That trend certainly has been increasing and 
see GOVERNMENT - page 20 
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HEALTH & SAFETY REPORT 


An Invisible Enemy 


Surrounds Us 


ears of working in noisy factories or loud work environ- 

ments can slowly steal your hearing without anyone noti- 

cing it right away. We tend not to protect ourselves, thus 

ignoring future consequences. Before you know it, you 

find conversations difficult to follow. You only catch part 
of a sentence when talking to someone. You are turning the volume 
up on the TV or radio. Noise can cause other problems. Ringing or 
hissing in the ears, called tinnitus, can cause difficulty sleeping and 
concentrating. 

Another problem related to hearing loss is stress. Its effects can 
lead to high blood pressure, heart disease, tiredness and irritability. 
Hearing loss is preventable. As CAW Health and Safety Reps, we push 
for controls at the source through quieter equipment, noise dead- 
ening barriers and testing. Hearing protection such as ear plugs and 
ear muffs are a last resort but can be very effective. Annual hearing 
tests can be a form of prevention towards hearing loss. 


Heating Season 

Hopefully we still are enjoying good weather up until Christmas. 
Time moves quickly and before you know it furnaces and other 
heating sources will be in use. Hire a professional to inspect and 
service your heating source. Chimneys for wood burning stoves and 
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fireplaces should not go without an annual 
inspection. Replace batteries in your smoke 
alarm detectors when resetting the clocks in 
the fall and spring. Being prepared can lead 
to peace of mind. 


Education 

One can never stop learning. Our CAW Local 222 Education Com- 
mittee does a very good job of arranging seminars at the CAW Local 
222 Union Hall. There are many different topics to choose from and 
they are free including a meal. What a great way to get involved for a 
few hours after work. Keep your eyes open for future seminar dates. 


Report Hazards 

We all have a responsibility when it comes to identifying hazards. 
Under the Occupational Health and Safety Act, a worker must report 
to their supervisor right away the existence of any known hazard of 
which he or she knows. Any delay in reporting could lead to injury 
on your shift or the next. 

Representing all of Flex Plant, including Body Shop, Paint, Trim 
and Chassis, I can be reached at 905-644-5789, mike radio #380 or 
e-mail anthony.marano@gm.com.%* 
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Government Continues Drive To Eliminate 
Middle Class - continued from page 19 


according to the CIA’s World fact book on 
the United States “since 1975 practically all 
gains in household income have gone to the 
wealthiest 20 per cent of households.” “In 
Canada the country’s richest one per cent 
took almost a third of all growth in incomes 
between 1997 and 2007.” (Yalnizyan, The 
Rise of Canada’s Richest 1%, 2010). At this 
point the average Canadian household debt 
has hit $100,000, up about 78 per cent over 
the last 20 years. The debt-to-income ratio 
stands at a record 150 per cent for every 
thousand in after tax income (Sauvé, a six 
figure family day, 2011). 

For modern era employers, having work- 
ers in precarious employment situations is 
seen as necessary in order to remain flexible 
to the ups and downs of market fluctuations, 
and also provides a threat, and division in 
the workplace. By design, precarious em- 
ployment also creates a precarious form of 
solidarity during labour action, and con- 
tract negotiations. Flexibility for employers 
means discrimination, declining standards 
of living, and inequality for today’s work- 


force. It is our youngest workers, our chil- 
dren, which are being discriminated against 
due to age, and when you consider the num- 
ber of young women entering the workforce 
today, that discrimination is also gender and 
race related as there are a disproportionate 
number of female and minority workers in 
precarious employment, as opposed to full 
time, full pay, and full benefit workers. 

The labour action we have seen over the 
summer and continuing with the college 
workers’ strike have all involved the fight 
against this discrimination. I interviewed 
Deena Ladd of The Workers Action Centre 
of Toronto on this topic, “Unions have an 
important role in looking at their own bar- 
gaining units, and ensure those bargaining 
units are representing all of the workers in 
their workplaces, the sub-contractors, the 
agencies, the part time workers, casual, stu- 
dents, temp workers, and bring them all in 
the bargaining unit. It’s all about community 
building. Unions need to partner creatively 
with community organizations, with ethnic 
groups, migrant workers, rural commun- 
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ities, or neighborhoods where marginalized 
workers are, in order to provide support 
even if those workers are not in the position 
to be unionized. We are not a labour move- 
ment until the people who are the lowest 
paid become part of our labour movement. 
We have to take a long term approach and 
build for the long term.” 

In Canada and the United States we are 
seeing the results of globalization rapidly 
dragging our employment standards lower; 
we are seeing employed workers living in 
poverty. A 2005 survey of The Daily Bread 
Food Bank in Toronto found about one in 
six food bank users (17 per cent) were em- 
ployed and 27 per cent of users either had 
a completed university degree, or college 
diploma (Herd, Lightman, and Mitchell, 
Globalization, Precarious Work, and the 
Food Bank 2007). 

The economic pie remains the same, 
only the workers’ slice keeps getting smaller 
and the youngest workers get theirs at the 
food bank. 

In Solidarity. % 


HEALTH & SAFETY REPORT 


A Change Is Going To Come? 


am Cooke crooned “A Change is Gonna Come” in 1964, 

and recently as I listened to him sing those words I couldn’t 

help but think Sam was looking for positive changes. Like 

Sam I am also looking for some positive changes to come 

to the Consolidated Plant. However recently I have noticed 
some changes in the Car Plant that seem anything but positive. These 
changes have slunk their way into some Consolidated departments 
under the guise of “budget restraints” and other long-in-the-tooth 
excuses. I had these unacceptable “changes” put into the minutes at 
the Joint Health & Safety Committee meeting on Sept 16/11. 


Questions I Asked At The Joint Health & 
Safety Committee Meeting: 


1. Why do some Team members have to wait for weeks for gloves 
(PPE)? 

2. Why are some Team members actually purchasing and laun- 
dering their own gloves? 

3. Why would perfectly functioning chillers be turned off, sub- 
jecting some Team members (in my opinion) to unnecessarily hot 
and humid conditions (34C+ temperatures in some areas) in Flex/ 
Consolidated ? 

4, Why was a SWE Team member told “SWEs are not allowed to 
attend safety forums”? 

5. Why are so many Team members being injured because of 
“non-standardized work”? 


SWE/Seniority/TPT 

Team members, be they SWE/Seniority/TPT, are “all inclusive” 
where Health & Safety is concerned. All Team members have the 
right to ask questions regarding Health & Safety issues/concerns of 
their Supervisor and of course the right to engage their elected CAW 
Health & Safety reps. All Team members are entitled to timely/honest 
answers based on the law/facts when dealing with Health & Safety 
issues. The Occupational Health & Safety Act does not exclude SWEs 
or TPTs and neither will anyone else. 

I strongly suggest that all Team members be they Flex or Consoli- 
dated ask their immediate Supervisor what are the expectations of 
them if for any reason they find themselves out of standardized work? 


Roles/Responsibilities 

Supervisors must take every reasonable precaution in the circum- 
stances for the protection of workers: this is the law. I interpret this 
to mean providing the proper PPE in order to do the job in a healthy 


and safe fashion; respect for the work refusal 
process, to provide safe and properly functioning 
tools, to provide adequate training by compe- 
tent people, to have a basic understanding of 
the Occupational Health & Safety Act. 


What Happens When 

There Is A Refusal 

For Unsafe Work? 

An employee can refuse work if he/she 
believes that the situation is unsafe to either 
himself/herself or his/her co-workers. When a 
worker believes that a work refusal should be initiated, then: 

— The employee must report to his/her supervisor that he/she is 
refusing to work and state why he/she believes the situation is 
unsafe. 

The employee, supervisor, and a JHSC member or employee rep- 

resentative will investigate. 

The employee returns to work if the problem is resolved with 

mutual agreement. 

If the problem is not resolved, a government health and safety 

inspector is called. 

— Inspector investigates and gives decision on in writing. 
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How Is Legislation Enforced? 

The legislation holds employers responsible to protect employee 
health and safety. Enforcement is carried out by inspectors from the 
government department responsible for health and safety in each 
jurisdiction. In some serious cases, charges may also be laid by po- 
lice or crown attorneys under Section 217.1 of the Canada Criminal 
Code (Bill C-45). This section imposes a legal duty on employers 
and those who direct work to take reasonable measures to protect 
employees and public safety. If this duty is “wantonly” or recklessly 
disregarded and bodily harm or death results, an organization or 
individual could be charged with criminal negligence. 

I would like to thank Mark Carman for his input at the Joint Health 
& Safety meetings in Stamping/Body Shop. Mark brings valuable in- 
formation to the table when discussing the health and safety of the 
membership in these two locations. 

I can be reached by mike radio #2827, office 905-644-2827, cell 
905-995-1256, GM mail code CA1-038-914. 

Safety isn’t expensive, it’s priceless! 


8 www.cawlocal.ca/22e 
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) Labour Day at Memorial Park in Oshawa 


Photos by Joe Sarnousky & David Hubbard © 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


OxyContin: Straight Talk 


The following is from the Centre for Addiction and Mental Health in Toronto. 


What Is OxyContin? 
xyContin (“Oxy” or “OC” on the 
street) is a time-released pain 
medication. It was developed in 
1995 for people needing around- 
the-clock pain relief, so they 
don’t have to take pills as often. OxyContin 
contains oxycodone, which is an opioid 
drug, like morphine, codeine, heroin and 
methadone. 

Oxycodone is the same opioid that’s in 
Percocet, Oxycocet and Endocet. 

What's the difference between Percocet 
and OxyContin? 

Both Percocet and OxyContin relieve 
pain, but while Percocet gives relief for 
about five hours, the effects of OxyContin 
last for about 12 hours. 

Percocet contains five milligrams of oxy- 
codone, which is all released when the pill 
is taken. Percocet also contains acetamino- 
phen (the drug in Tylenol), which makes 
people sick if they take a lot of it. 

OxyContin doesn’t contain acetamino- 
phen. It is pure oxycodone in amounts 
much larger than in Percocet. In Canada, 
OxyContin pills come with 10, 20, 40 or 80 
mg of oxycodone. Just one OxyContin pill 
can have the same amount of oxycodone as 
16 Percocet pills. 

With OxyContin, only part of the oxy- 
codone is released when the pill is taken. 
The rest of the oxycodone has been coated 
so that it is released into the body slowly. 
This is how OxyContin relieves pain for so 
many hours. 

What will taking OxyContin do? 

When taken as prescribed, OxyContin is 
safe, but when it is taken in other ways, it 
can be very dangerous. 

The problems start when people looking 
for a “rush” get around OxyContin’s slow 
release of oxycodone by crushing or chew- 
ing the pill. When OxyContin is crushed or 
chewed, all the oxycodone is released at 
once, as happens with Percocet. But with 
OxyContin, there is much more oxycodone, 
and no acetaminophen to make you sick if 
you take a lot. 

When you take OxyContin without a pre- 
scription or not as prescribed, you could: 
@ Overdose. Signs of overdose include 

difficult or slow breathing, and ex- 

treme sleepiness. The risk of overdose 
increases if you take OxyContin with 


other opioids, alcohol or tranquilliz- 
ers. An overdose of OxyContin can lead 
to brain damage or death. If you think 
someone has overdosed on OxyContin, 
call 911! 
Get hooked. If you take OxyContin regu- 
larly to get high, soon it gives you less 
and less pleasure. And if you stop tak- 
ing it, you go into withdrawal and feel 
terrible. Before long, getting the drug 
to avoid sickness takes over your life. 
How long it takes to reach this point var- 
ies from person to person, but it can be 
quick. 
Feel lousy. Apart from withdrawal sick- 
ness, taking OxyContin can have side-ef- 
fects such as constipation, sexual prob- 
lems, swelling, nausea, sweating, itching 
and sleepiness. 
Get infected. Injecting OxyContin has the 
same risks as injecting heroin — people 
who share needles can get HIV, hepatitis 
and other life-threatening infections, or 
they can infect other people. 
Get busted. Just having someone else’s 
OxyContin is a crime — you risk arrest, 
conviction and a criminal record. 
Make things worse. Taking OxyContin to 
“self-medicate” for physical pain or to 
numb emotions only adds to your prob- 
lems. OxyContin seems to make things 
better at first, but once you’re hooked 
on it, your life will be much worse. Cov- 
ering up what you're feeling with Oxy- 
Contin prevents you from dealing with 
your problems, and gets in your way of 
finding help when you need it. 
If I take OxyContin that isn’t pre- 
scribed to me, what can I do to be safer? 
Taking OxyContin without a prescription, 
or not as prescribed, is always risky. But if 
you are going to take it, you can reduce the 
risk of overdose if you: 
@ Don’t crush or chew OxyContin before 
swallowing it 
@ Don’t crush and snort OxyContin 
@ Don’t dissolve OxyContin in water and 
inject it 
Don’t take OxyContin if you aren’t used 
to taking opioids 
Don’t take OxyContin with other opioids, 
alcohol or tranquillizers (such as Val- 
ium) 
Don’t take OxyContin by yourself, with 
no one to help you if you overdose 
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@ Don’t take OxyContin soon after you 
withdraw from opioids. 

If you take OxyContin, you can be safer 
if you avoid taking it in these ways, but the 
only safe way to take it is as your doctor pre- 
scribes it to you. 

If take OxyContin that isn’t prescribed 
to me, I’m only hurting myself, right? 

Wrong. 

Buying OxyContin on the street gives 
money to people who commit crimes. They 
may steal OxyContin from drugstores or 
from family members or others who are 
sick, or may sell OxyContin that was pre- 
scribed to them. Prescribed OxyContin is 
often paid for with tax dollars or by private 
health insurance. Buying OxyContin that 
was prescribed to someone, and paid for 
by our health care system, wastes money 
spent on medication for genuinely sick 
people. 

The effects of OxyContin make it harder 
to drive or operate machinery safely. If you 
drive a motor vehicle after taking OxyCont- 
in, you are more likely to crash, and hurt 
someone. 

How do I know if I’m hooked on Oxy- 
Contin? 

If you take OxyContin every day, your 
body will get used to the drug. You may be 
hooked if: 

@ You need to take more and more Oxy- 

Contin to get the same effect 
@ You have withdrawal symptoms — such 

as shakes, cramps, vomiting, muscle 

pain, trouble sleeping and agitation — if 
you stop taking OxyContin all at once 

You spend so much time and money get- 

ting OxyContin that you don’t take care of 

important things in your life 

You keep using OxyContin despite the 

problems it causes in your life. 

If these things happen, you will probably 
need help getting off OxyContin. 

What should I do if I can’t stop taking 
OxyContin? 

There is help! 

A doctor can prescribe medication to 
help ease withdrawal. You can withdraw 
from OxyContin at home or, if needed, in a 
withdrawal centre. 

see OXYCONTIN - page 25 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT . 


Cyberstalking 


Can Be Prosecuted ‘<. 


As Criminal Harassment 


yberstalking, blogs, e-mails, texting, Twitter, internet 

threats, more than one person we know will have figured 

they could “get even” by sending a nasty message on Face- 

book. But think again and think carefully before doing so. 

Electronic bullying can be even more devastating for those 
targeted than face-to-face confrontations. 

Unbelievably, apparently a lot of people aren’t aware that Face- 
book is a free-for-all, especially if the options are not on private, then 
everyone sees everything said on your page. It’s no different with any 
of the electronic communications, blogs, message boards etc. Think 
about when an employer is looking to promote, or when a business 
is hiring you, what better way to see what an individual is like than to 
check out their Facebook page? 

It’s certainly all too easy to lash out and make a point (usually 
nasty) on someone’s Facebook wall, but harassing or even threaten- 
ing someone by e-mails, text message or any other digital format is 
serious, and depending on what is written, can result in a complaint 
being lodged, whether to police, the employer or myself as the CAW 
Human Rights rep. 

In the long run, I ask people to stop and think. If you wouldn't 
want anyone to say to you what you’re going to put out there, if it feels 
wrong or hurtful... it is. Once you hit the send or reply button there’s 
no turning back. 

If you are a victim and have threats directed at you or your family, 
I suggest you call the police. Keep copies of that text, don’t delete the 
email, do a screen print of the internet page. 

I bring this up because a lot of people aren’t aware of just how 
easy it is for the world to see, copy and save the damaging data, 
which multiplies the harm. There is also a lot of bullying, what I call 
behind the scenes bullying, when someone uses fake emails, fake 
names on blogs, but guess what, it is easy for the police to find out 
who it is. 

So for those who like to hide behind a computer and think you’re 
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getting away with hurting someone with threat- 
ening comments, when the law gets involved it won't be pretty. 

Now let’s talk about the trouble caused by gossip; by whispering 
to one another while someone else is present just to be rude; making 
someone feel uncomfortable and out of the clique; or backstabbing 
someone because they don’t see things the way you do. Come on! 
We're all grown adults and have to understand that we’re not always 
going to feel like love is in the air. Accept it, we're all different, we’re 
all here at work every day for the same reason — to get that good, 
Union-negotiated paycheque so we can look after ourselves and our 
families and pay for our hobbies. 

I have this poem that has been kicking around for a while and 
how true it is, so I’m running it this month for those who haven’t seen 
or read this before: 

Remember Me 

My name is gossip, 

I have no respect for justice. 

| maim without killing. | break hearts and ruin lives. 

| am cunning and malicious and gather strength with age. 

The more | am quoted, the more | am believed. 

I flourish at every level of society. 

My victims are helpless. 

They cannot protect against me because | have no name and no 
face. 

To track me down is impossible. The harder you try, the more elusive 
| become. 

| am nobody’s friend. 

Once | tarnish a reputation, it is never quite the same. 

My name is gossip. 

Well by this time, everyone is back to school, back from holi- 
days and back to reality. Till next month, live for today, learn from 
yesterday... 


OxyContin: Straight Talk - continued trom page 24 


After withdrawal, you can get help to 
keep you from going back to using Oxy- 
Contin (relapsing), through group support, 
counselling or a stay at a drug treatment 
centre. Staying off all other mood-altering 
drugs (including alcohol) is important in 
preventing relapse. People who relapse 
over and over, and who don’t have success 
with other treatments, may need methadone 
maintenance treatment. 

If you decide you need help, call your 
CAW/GM substance abuse representative 
Tom Pflanzer: office 905-644-3723 (no 


voice mail); pager 1-800-361-6793 PIN 

3723, home 905-914-6560. 

For workplaces other than General Mo- 
tors, talk to your Employee Assistance Pro- 
gram representative or to find assessment 
and treatment services in your community, 
try the following: 

@ Call the Ontario Drug and Alcohol Regis- 
try of Treatment (DART) at 1-800-565- 
8603, or look online at www.dart.on.ca. 
DART keeps a database of every addic- 
tion treatment service in Ontario and of- 
fers telephone referral information. 
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@ Talk to your doctor. Some doctors may 
be able to provide treatment, but most 
will refer you to a specialized treatment 
service. 

@ Visit a community health centre; the staff 
can provide you with advice and infor- 
mation. In Oshawa call the Oshawa Com- 
munity Health Centre Conant Complex 
— Dr. Bryce A. Brown Wellness Centre, 
115 Grassmere St., Oshawa, ON L1H 3X7 
905-723-0036 website www.ochc.ca. 
Look in the Yellow Pages under “Addic- 
tion” to find your local referral service. 
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HUMAN RIGHTS/EMPLOYMENT EQUITY FEMALE ADVOCATE’S REPORT 


Economic Downturn 
Causes Increase In 
Society’s Problems 


utumn is here. Along with the falling 

leaves is the drop in membership 

numbers. The de-rate means less 

people and not less work. Due to 

this, the membership is under a lot 
of stress because of layoffs and the overload 
of work. I've noticed an increase in member- 
to-member discord. This is largely a result of 
the frustration in the groups as members try to 
accomplish all tasks in their jobs. Some mem- 
bers go beyond their job descriptions in order 
to fulfill overloaded job requirements. This 
causes friction within the groups and causes 
bickering which can turn to personal attacks 
on each other. It is management's job to set 
the jobs up properly, so that pressure does 
not build up within the group and potentially 
cause conflict. We have avenues in our con- 
tractual language to deal with poorly set up 
jobs and we should access those procedures. 
No one claims that this is easy and yes it takes 
time, but it is a better solution than fighting 
amongst ourselves! 

This brings me to part two of the problem. 
Quite often not all workers can rotate on every 
job because of injuries. This can lead to con- 
flict and bad feelings among the members, 
as it is perceived an unrestricted worker is 
carrying most of the load, i.e. doing the worse 
jobs in the group. Let's not forget that these 
are injured members, who have 
the medical documentation to 
back them up and any one of us 
could and do become injured or 
restricted at some point in time. 
It is easy in this type of work 
environment (less people doing 
more work, constant pressure 
for more output) to become frus- 


6th Annual 
Retirees’ Health 
& Wellness Fair 


Tuesday October 25 & 


Wednesday October 26, 
2011 


Registration forms 
are available at the 
CAW Local 222 Union Hall 
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trated and to turn that feeling inward amongst 
ourselves and therefore dividing further the 
solidarity of our members. 


Gossip And “Jokes” 

Gossip is an acid which can erode a per- 
son’s self esteem, especially when it is the 
personal kind, whether it is about a member's 
intimate relationships or their character. It’s 
as easy as minding your own business and not 
passing on the gossip. Gossip is unfair and 
leaves the person being gossiped about at a 
disadvantage and with the need to be on the 
defensive. It’s much better not to participate in 
this behaviour. I’m sure we've all been a target 
of gossip at one time or another and again it is 
unfair and divisive. 

Jokes are great and help us all pass the time 
more enjoyably. Having said that we need to be 
“in” on the joke and not the butt of it. There’s 
a huge difference between the two and it can 
become an intolerable situation for the work- 
er who is the butt of the supposed “joking.” 
Let’s not cross that boundary into a poisoned 
work environment and possible violation of 
the Respectful Workplace Environment Policy! 

The Respectful Workplace Environment 
Policy is for everyone, including supervision. 
In most cases if you treat others with respect 
you get respect. Unfortunately there are some 


BOND 


LYNN 
ROSS 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY, 
FEMALE ADVOCATE 


supervisors who lack 
in people skills. I feel sorry for them as this 
speaks to their character. No one can force 
you to become a better person, but you can be 
convinced to behave in a more civilized man- 
ner in the workplace environment at least. 

Lastly, I recently attended a CAW Women’s 
Advocates meeting which included a visit to 
Distress Centre Durham. This centre was es- 
tablished in the 1970s and is extremely rel- 
evant today, dealing with what is largely a stig- 
matized subject: suicide. Suicide permeates 
every demographic in our society. It is devas- 
tating. This centre provides strictly confiden- 
tial help and support in prevention as well as 
counselling for the people left behind in the 
aftermath of a suicide. The centre is a wealth 
of information and hope. One of the statistics 
that has recently changed is that the number of 
males calling in has drastically gone up. There 
is a direct correlation between economic 
downturns and job loss that have attributed to 
the volume of males in distress. A recession 
also spikes numbers in crime, intimate part- 
ner abuse and substance abuse. Job loss is an 
all-around societal negative. Maybe that’s why 
Stephen Harper wants to build more prisons. 
After all prisons provide services right?! You 
just have to get your clientele! No jobs — no 
problem. 


ha 


OPTICAL. 


COMPARE BEFORE YOU BUY 
© VISION PLANS ACCEPTED 


e EYE EXAMINATIONS ARRANGED Reader. 
© SENIORS DISCOUNT G 


Cice 


a > sia MiP vst | 


905 579-6411 


‘eel 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


OCTOBER 2011 


CAW MCMASTER EDUCATION UPDATE 


CAW McMaster Fall Courses 
Includes Videoconferences 


his fall the CAW McMaster program being offered at CAW Local 
222 is the History of the CAW. This updated course includes the 
origins of the labour movement in Canada, the birth of the CAW, 
building the union, the split from the UAW, the changing nature 
and composition of the CAW and an exploration of the challen- 
ges faced by the CAW and the rest of the labour movement. The course 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


* Consultations and hearing tests with registered Audiologists 


« Hearing Aids and Assistive Listening Devices 
* Prescriptions, Ear Plugs, Service and Repairs 
e FREE three years supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


- Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 


under your benefits package 


At Professional Hearing Services, all 
testing is done by our university-trained, 
licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 


uses videos, internet quizzes and discussions as well as interactive class- 
room exercises. 

The course is being run at the CAW Local 222 Union Hall on Tuesdays, 
Sept. 27, Nov. 1, 22 and 29, 2011 from 6:30 to 9:30 p.m. 


Video Conferences 

= Harper’s Canada and an Alternative Vision, with Judy Rebick: 
Mondays Nov. 14 and Dec. 5, 2011, 6:30 to 9:30 p.m. 

= The Global Financial Crisis: What It Means for Canadian 
Workers, with Jim Stanford; Monday, Oct. 17, 2011 from 6:30 to 
9:30 p.m. 

m@ The Libyan Uprising: Canada’s Role and What This Says 
About the Future of Canadian Foreign Policy, with Atif Kubursi 
and Peter Langille, Mondays Oct. 3 and Oct. 24, 2011, from 6:30 to 
9:30 p.m. 

These courses are part of the CAW-McMaster Labour Studies certifi- 
cate program. Advanced credit toward a university degree is possible 
after successful completion of the entire Certificate program. 

For GM members there is no fee as the Union has reached an agree- 
ment with the employer to continue this worthwhile program. You no 
longer require employer pre-approval before enrolling. 

If you are interested in the McMaster courses, please call co-ordin- 
ator Jeff Spence at 905-644-2373 


Professional Hearing Services 
Making life sound better for you and your family. 


5 GREAT LOCATIONS 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St 
Cobourg (905) 373-1470 
www.cobourghearing.com 


children. Call our office today for an 


appointment. New patients welcome. 


174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 
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Distress Centre Durham 
Suicide Awareness Walk 


Many CAW Local 222 members 
joined in the walk to support the 
Distress Centre Durham. 


HUMAN RIGHTS COMMITTEE REPORT 


Participation Welcome 
In Community Events 


n Sept. 10/11 Distress Centre Durham held its annual walk 
for Suicide Awareness, this year marked its 7th year. The five 
kilometre walk took place at Heydenshore Park in Whitby. 
This is a rain or shine event, but I’m pleased to say we were 
given great temperatures and blue skies. Last year the event 
raised about $12,000; this year about 200 people, some of whom are 
CAW members, helped to raise over $22,000 for this agency. I would like 
to thank the CAW members who came out to support this event and those 


Staying in 
Pe Cone 


Craig Greentree puts his Custom 


Don Joy Defiance Knee Brace 
through a grueling workout. 


~Client since 2002~ 


y 


DURHAM 
5 MEDICAL 


MAKING LIFE EASIER. 


242 King Street East Oshawa | 905-728-1112 | www.durhammedical.ca 


28 ¢« THE OSHAWORKER OCTOBER 2011 


CHARLIE 


CAW LOCAL 222 
HUMAN RIGHTS 
COMMITTEE 
CHAIRPERSON 


who donated pledges to support the walkers. 

PFLAG of Durham and Distress Centre Durham 
present An Evening of Hope in Oshawa at the Me- 
morial Park Bandshell downtown Oshawa on Oct. 
20/11 at 6:30 p.m. It is designed to be an evening of remembrance for 
those we have lost to suicide, bullying and homophobia/ transphobia in 
Durham and in our communities. All are welcome, come light a candle 
and illuminate your message of Hope, Inspire Change and wear some- 
thing purple to show your sup- 
port. 


In Solidarity. 


31GH UP FOR 
£-8U1127/75 


Visit our website, 
www.cawlocal.ca/222, 
and click on 
“Register for e-bulletins.” 


Once you fill in 


your e-mail address 
you will be signed up 
to receive periodic e-mails 
about upcoming events 
and breaking news. 


Thousands of members 
have already signed up. 


Sign up today! 


Job Loss Enormous If Tories 


Kill Green Energy Act 


CAW/CAPE Green Energy Press 
Conference Sept. 14 - GTA 


n Sept.14/11, the CAW Durham Regional Environment 

Council and the CAW partnered with the Canadian Asso- 

ciation of Physicians for the Environment, (CAPE) to hold 

a press conference in support of the Green Energy Act. 

The provincial Conservatives have said they would cancel 
this program if elected on Oct. 6th. 

CAPE and the CAW DREC released the figures that show just how 
many GTA jobs could be lost if the Green Energy Act is cancelled. 
Their research showed 2,401 direct jobs and 2,590 indirect pos- 
itions — a total of 4,991 — would be eliminated in the Greater Toronto 
Area. 

These numbers are very disturbing, as the wind and solar indus- 
tries are creating a huge number of jobs in the Toronto region. Any 
candidate who wants to end green energy should think twice. Our 
community has been devastated by the loss of good paying manufac- 
turing jobs and we need the jobs the Green Energy Act is producing. 

This is the first time these statistics have been compiled. They 


rIRE 


represent a cautious estimate based only on 
confirmed numbers. Our job-loss figures 
underestimate the damage. They only include 
existing and announced manufacturing pos- 
itions. But if the feed-in-tariff is eliminated, 
thousands more jobs will fail to materialize. 
Manufacturers simply won’t consider Ontario 
— and we'll suffer even more unemployment. 
The stated jobs do not include residential 
solar installation workers. A good example 
is when my home solar project was installed, 
over three days there were nine different workers. 

Physicians for the Environment — whose 5,000 members have 
long campaigned for an end to coal-fired generation — said renew- 
able energy is beneficial from many points of view. “Wind and solar 
offer a win-win situation,” said CAPE executive director Gideon For- 
man. “These energy sources don’t create emissions but they create 
a lot of jobs.” 


DAVE 
RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


see JOB - page 30 


pROFESSIONALS FOR OVER 50 ye, 
EXCLUSIVE CAW UNION PRICING 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


3 LOCATIONS TO SERVE YOU BEST 


OSHAWA 
312 Bloor St. W 


(905) 404-8473 


PETERBOROUGH 


677 Crown Drive 


(705) 876-1144 


PORT PERRY 
147 North Port Rd. 


(905) 985-1444 
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Job Loss Enormous If Tories Kill Green 


Energy Act - continued trom page 29 


Recent studies confirm Ontario green energy projects will put 
large numbers of people to work. One study, released in June, es- 
timates the wind sector alone will create more than 80,000 person- 
years of employment by 2018. 

Stewart Park, a laid off auto worker who just completed a two- 
year program as a Renewable Energy Technician spoke to the media, 
“T’m searching for work, I hope the Green Energy Act stays in place, 
people like me need these jobs.” 


Rick Mercer Report Filming In Oshawa 

We almost had a surprise visit to our CAPE/CAW Press Conference 
from scientist, environmentalist and great Canadian David Suzuki. He 
was filming a segment for the Rick Mercer Report in Oshawa. When 
told about the CAPE/CAW press conference he really wanted to drop 
in. Unfortunately, due to his schedule it didn’t happen. 

The Rick Mercer show segment was on solar technology and they 
wanted to film the installation of panels on a house by residential 
solar provider Pure Energies. With the help of Mike Holmes and the 
knowledge of David Suzuki they chose CAW National Coordinator 
Dean Lindsay's house. The show should be airing in October. 


CAW DREC Elections This Month 
This is just a quick reminder that the CAW Durham Regional En- 


Stewart Park: “I 
hope the Green 
Energy Act stays 
in place, people 
like me need 
these jobs.” 


tions will take place Oct. 24/11 at the CAW Local 222 Union Hall in 
Room | at 3:30 p.m. We hope to see you there or please let us know 
in advance of your interest to hold a CAW DREC Executive position. 
For GM in-plant issues, please call me at 905-644-4930 Monday 
(days only) or mike radio 1374 or email dave.renaud@gm.com or 
for outside issues, home 905-404-1279 email Dave.Renaud@rogers. 


vironment Council Executive two-year term nomination and elec- com. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


Gus*Brown 


PONTIAC BUICK GMC 
WESHONOUR GOMPLETEIGMIEMPLOYEEIDISGOUNTS 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 
is department - fix auto collision centre 
used vehicles 
+» Have your vehicle professionally serviced 
1 by our team of fellow C.A.W. members! 


Anderson 


Dundas St. E. 


Gus Gus uo 
enn 


Optimum 
Uses VEHICLES 


Hopkins St. 
Thickson Rd. 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 - 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


Canada. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Shift #1 Hockey 
Looking For 
Players 


emember to mark Sunday, Nov. 

20/11 on your calendar for the DEAN 

last NASCAR race of the sea- 

son party at the CAW Local 222 

Union Hall. Cost of this event 
is $10 per person, including prizes and 
a meal. We will also be having a NASCAR 
pool grid. 

The Recreation Committee has many good prizes to give away 
at this event. Refreshments are three for $10, water and pop are 
free. See you on the hairpin turn! 

Shift #1 Hockey League is still looking for players and goalies. 
Any CAW members from any workplace on Shift #1 or 3rd shift is 
welcome. We are also welcoming anyone interested for the spare 
list. If the rosters aren’t filled before the cutoff date it will be open 
to friends and family. Aim high, shoot low. 


CAW LOCAL 222 
RECREATION 
COMMITTEE 

CHAIRPERSON 


AW LOCAL 222 COMMUNITY ACTION CENTER 
UPDATE 


CAW Community 
Action Centre 
Event Oct. 29th 


he CAW Local 222 Community Ac- BO 
y, Oct. 29/11 from | Caw Loca 222 
11 a.m. to 4 p.m. The event has COMMUNITY 
been organized to bring members \ ACTION CENTRE 
ie ; CO-ORDINATOR 
together to reminisce about the journey we 
have been on together over the last two years and to pick up an 
information package on the resources available in the community 
that meet your needs. 

We all have the unique gift to be an information highway to 
support services in our community. We have built a successful 
action centre which has helped many people conquer barriers to 
reach their goals. Together we can keep the information highway 
going and remind others of the value of the support services in 
the community, by providing the appropriate information which 
will be available in your information package. Remember know- 
ledge turns into skills which you can add to your resume. We 
look forward to seeing our members in the action centre in the 
Midtown Mall in Oshawa for this event, with light refreshments 
and snacks being served. 

In Solidarity. . 


CAW2=TCA 
LOCAL 222 


WL NASCAR] 
PARTY 


Homestead 
Miami 


Last Race 
of the 


Season 
See it on the big screen! 


Sunday, Nov. 20, 2011 


Doors open at 1:00 p.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


$10 admission 
Lunch & Door Prizes Included 


For tickets see Recreation Committee members 
Dean Howse, Ron Winterink, Kevin O’Shea, 
Corina Sheppard, Dave Donaldson, Todd Bidwell, 
Steve Hunter, Frances Berney, Paul Kelly, 
Mark Pitrie, Tom Kelly, Ryan Vandermeer 
or the CAW Local 222 Union Hall 
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Shift #1 Truck Plant 


Ten Pin Tid Bits 


elcome back everyone, to another 
season of 10 pin bowling at Leisure 
Lanes. If the first week of bowl- 
ing is any indication of what's to 
come during the year, the scores 
are going to suffer miserably! After witnessing 
such consistent lanes last year, it was (at least 
for this bowler) a pleasure to bowl! It’s a shame 
that management feel they have to make things so difficult for the ‘ 
underachiever such as I, that it takes the fun out of it. My golfing sucks! Direct billing of Insurance 
Now my bowling score will certainly resemble my golf score, for sure! available for GM and 
By the look of the first week bowling scores, I’m not the only Chrysler employees 
one feeling the effects of the new oiling system. There was only . 
one 600+ triple thrown, and that was by Butch Howatt, with a 
201+189+224, for a total of 614. I won’t elaborate on the scores atc oo 
of his teammates for the night! Ry e.. POReOS 
Along with the one 600+ triple, we saw eight 500+ triples and a at) a Se =OShawa Clinic 
mere six 200+ games — not good to start off the new season! bynes SE 117 King St. E. 
As is the case each year, I gave the first week of bowling free of . Zap ly Oshawa, ON 
five pins, but not from now on. It would be appreciated if the cap- : 
tains of each team could put the missed five-pins in the appropriate 
box on the score sheets. Thank you. 
The following are the recorded difficult spare conversions listed 
on the scoresheets: 


Lisa Law 3-4-7 & 3-10, Brandy Ladouceur 3-10 and Debra Mer- 
rill 3-7-10. Congratulations ladies! 

At present we have a few new bowlers joining our league, and 
we are trying to field 12 teams this year. Butch tells me that we 


require about seven more people. If you know of anyone interested R = WWW. cawl ocal " ca/ 2 2 2 


in bowling in our league, bring them out. The more the merrier! 


That’s it for i Until next time, good bowling, and watch out | : ‘ , CH ECK IT OOT 


for those five pins! 


K OLDEN OBEAcH 


ESTATES 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 
Our homes have maintenance free construction that gives you easy 
living for today and tomorrow. 

We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 
Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 

We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 @ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALso AVAILABLE SHORT & LONG TERM 1, 2 & 3 BEDROOM HoMEs FOR RENT 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck/Car Hockey League 


t the time of writing our Shift #2 
Truck/Car hockey league will start 
Oct. 4/11. Eric ‘Seadog’ Smith and 
I started the hockey league in 1977 
and it is still going strong. The only 
mistake I made was Eric wouldn’t help me un- 
less I agreed to feed him the puck in front of 
the net so he would get all the points. Eric and 
I are very proud that the league is still going 
and so many players are enjoying it. We always 
made rules accordingly so all players would 
have equal ice time by going with two lines. So 
Seadog does the timekeeping and I help with 
timekeeping when needed and try to help keep 
the league the best possible. We are very for- 


tunate to have several businesses in Oshawa 
support us. 

Durham Medical has been one of our sup- 
porters for years. This past year they moved 
to a new location at 242 King S.E. with more 
room and better parking so that they could ex- 
pand their services. 

Bond Optical at 375 Bond St. W. has always 
looked after not just CAW members but anyone 
with any optical needs. 

It wasn’t long ago that I couldn’t hear the 
roar of the crowd when I scored a goal. I 
didn’t score too often but when I did I couldn’t 
hear. So I talked to several people and they 
suggested that I go to ListenUp! Canada at 470 


¢ Huge Selection of New Models for sale! 
¢ Used Vehicles in all price ranges 
* Goodwrench Service with Free shuttle 


Com 
etn!) © 


* Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 
* Over 123 combined years of GM pare experienced personnel, 


a performance consultant on han 


CHEVROLET 


technica 


ROY NICHOLS 


905-436-2222 


Toll Free 1-866-885-8822 = 
info@roynicholsmotors.com Taman El] Goodwrench 


Townline 


¢ Full poe 


www.roynicholsmotors.com 


& paint facility servicing all makes and models, over 83 years combined 
experience, free computerized estimates. 


CanadaW 


7 FAMILY TRADITION SINCE 1922 
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GM one 


USED VEHICLES 


DRIVE i 
DRIVE) Service 


King St. W. They treated me 
A-one and got me hearing 
the roar of the crowd 
again. 

Bittmore Tap and 
Grill 1656 Nash Rd. in 
Courtice is one of our 
newer sponsors. We 
have had our Wing Night there for the last few 
years and they always make sure we are well 
taken care of. 

Ontario Motor Sales is another long time- 
supporter located 140 Bond St. W. 

In my articles, I have mentioned our spon- 
sors and have dealt with them for many years. 
I fully recommend you patron- 
ize these businesses. They are 
our sponsors — they help us, we 
should help them. 

Until next issue, see you on the 


ice. 


CAW/GM 
UNION 
COUNSELLOR 


For assistance 
and referrals, 
please contact 
Kim Martin 
at 905-644-1114 
or by e-mail at 
kim.martin@ 
gm.com 


, 
SUPPORT 
THE 
UNITED 
WAY 
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2 
ms 


le Give The Gift Of Life! 
CAW => TCA 2 akg Now ae Online! ° 


LOCAL 222 Please visit 


www.beadonor.ca 9 ~ willium 


and follow the instructions.  \ Gift OfLife 
C OMINUTTL For more information, »” a a etwork 


~ 


please call Trillium Gift of Life ws ™“ 


at 1-800-263-2833 or "OREHOR Organ si Tissue 
Phil Goodwin at 905-925-5627. Donation Agency 


Canadian Blood Services 
it's in you to give 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute CAW Local 222 has There is a Permanent Blood Donor 

of every day, someone in Canada joined Canadian Blood Clinic in Oshawa, located at 
needs blood. Services’ Partners for 1300 Harmony Road North 

In fact, according to a recent poll, Life program. (southwest corner of 

52 per cent of Canadians say they, Whenever you donate Taunton and Harmony). 

or a family member, have needed blood, let them know Please call 1-888-2-DONATE 

blood or blood products for surgery you are a CAW Local (1-888-236-6283) 
or for medical treatment. 222 member. to book your appointment. 


Habitat 


for Humanity® 
Durham 


Dance To Support 
Habitat For Humanity Durham 


Saturday, October 15, 2011 - 8 p.m. to 1 a.m. 
Woodview Community Centre — 151 Cadillac Ave. N., Oshawa 


DJ — Cash Bar — Light Buffet Included — Silent Auction 
Tickets are $15 each or two for $25 
Please call 905-434-2514 for tickets 


All proceeds will be donated to the Habitat for Humanity Durham's CentreTowne Project 
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A ORMERCLAS 


FOR SALE 


White Sonoma S15 truck box cover, 


good cond., $350; kids Power Wheels 


jeep $100. Call: 905-432-5447 


1997 Coachmen 24 ft. travel trailer, 
bunks, double bed, all standard features 
plus bike rack, barbecue, TV/DVD, in- 
verter, exc. cond., $6900. Call: 905-744- 
1159 


DEADLINE 


FOR THE NOVEMBER 2011 ISSUE IS 


FRIDAY, OCTOBER 14, 2011 AT 4:00 P.M. 


Support Your 
A. TAYLOR-G. MORGAN LOCAL 222 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
¢ 1 Oral Surgeon ¢ 
© 1 Periodontist 
¢ 1 Endodontist © 


Monday 
Tuesday 


Open: 


Friday 


CAW2 


Thursday 


1990 Dodge pickup, V8, 4 spd $4000; 
Classic 1977 Honda motorcycle CB750- 
F, 14,000 mi, orig. owner, $3000. Call: 
705-439-1513 


Maple syrup equipment, 320 spills, 2 
pans, hoses, lids, empty bottles; IOOF 
lodge gold ring; Han Seung-hee and 
Dall-young Lim books. Call: 905-728- 
1148 


1991 Prowler 28 ft house trailer, good 
cond.; outside engine hoist; 16 ft bow- 
rider boat, motor, trailer. Call: 905-442- 
9534 


Older camper, good cond., $500. Call: 
905-263-8617 


Cottage, Chandos Lake, 3 season, 115’ 
waterfront, level lot, 2 bdrm, boathouse, 
60 ft dock, sand beach, turnkey, fur- 
nished, $319,000 private. Call: 905-720- 
0737 


=TCA 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


2.5 Suzuki 4 stroke motor; 2010 12 ft 
Sportspal canoe. Call: 905-723-4043 


Mahogany hutch, table, 6 chairs, $2100; 
universal weights $200. Call: 905-720- 
0932 


Queen size quilt, hand made, washable, 
blue, pink, white doll with umbrella. Call: 
905-355-3859 


Metal detector, Sharp Shooter Il by 
Bounty Hunter, $500 new, exc. condition, 
asking $300 obo. Call: 905-447-4949 


Commode, brand new, $50; crutches, 
universal size $25; girls’ bed, mattress, 
$30; kids’ heavy duty pool $20; learn to 
skate walker $20. Call: 905-434-8384 


2005 Buick Allure CXL, 1 owner, 
144,000km, $8500; trailer, 5x7x24” $250; 
trailer hitch, fits Malibu, $100. Call: 905- 
697-9575 


Adult tricycle, used twice, like new, 20” 
wheels, with basket, asking $425. Call: 
905-576-3618 


2 antique parlour chairs, smokers table, 
over 100 yrs old $300 obo; antique trunk, 
restored, $150; all exc. cond. Call: 905- 
263-8239 


Fibreglass red truck cap for Ford 150, 6 
1/2 ft long with high back, fits 1997-2003, 
windows all around, asking $400 obo. 
Call: 905-987-4642 


Beagle pups, born mid-September ready 
end October, best blood lines for field 
trials or hunting, great pets. Call: 905- 
576-8864 


Bra for 1997-2002 Dodge Dakota Duran- 
go; factory taillights for 2003-05 Dodge 
SX-2.0; stainless grill inserts for 2005 
Dodge Caravan. Call: 905-579-0247 


Rega Planar 3 turntable $450; Gerhard 
Heintzman reproducer, with many rec- 
ords, needles in very good condition and 
working order, $400. Call: 905-571-0476 


1996 39’9” Golden Falcon trailer, Double 
M Resort Lindsay, turnkey, everything 
goes, $14,800. Call: 289-928-2715 


Four 235-65R17 snow tires on polished 
aluminum Equinox wheels, fit 2005-06 
Torrent or Equinox, $1000. Call: 905- 
344-7439 


Goalie helmet and mask, Hulk design, 
Junior Profile 1400 1 tech $150 obo; GE 
white fridge, apartment size, $150 obo. 
Call: 905-723-8509 


Truck cap, 2002-06 Dodge Ram, 6’ box, 
tan colour, 2 yrs old, high back, no marks 
or damage, paid $1800, asking $1000 
obo. Call: 905-983-5405 


PS eee eee ee ee eee eee ee ee ee ee ee ee 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 1977 AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE == 4 
(Lower Level, next to Chapters) “VISA 


UORMER CLASSI 


4 stamp albums, 1970 Scotts stamp cata- 
logue; stamp book plus used stamps, 
$200 obo. Call: 905-728-0966 


TV unit or wardrobe, cherry wood, 
79”Hx43”Wx24"D; 6 piece bdrm set 
including bedframe; shower door 64 
1/2”x23”; all in good condition. Call: 905- 
434-2408 


Toro 421 QR Power Clear snow blower, 
21” cut, 4 cycle, 163cc, never used, exc. 
cond. $750; 5” Delta bench grinder $35. 
Call: 905-571-1656 


Mount Lawn cemetery plot $1500 obo; 
everything you need to make wine $30; 
Worx string trimmer/edger $20. Call: 
905-723-7727 


Tonneau hard top cover, fibreglass, fits 
2006 Silverado, 4 door, metallic blue, 68” 
box $350, also liner $100. Call: 905-419- 
0629 

Closed in 2 wheel trailer, 9x4, 13” tires, 
$500 16 LH golf club set, bag, best offer. 
Call: 905-728-2978 

Sportek Deluxe magnetic elliptical 
EE220, like new $125; hockey skates, 
boys, various sizes, makes, exc. cond., 
$20 and up obo. Call: 905-985-2977 
Ridgid RS1000 10 in. radial arm saw, 
with stand, like new, exc. working or- 
der, molding head, cutters, never used, 
manuals, $250. Call: 905-579-4003 
CCM skates, size 10, worn once, like 
new, $50. Call: 905-430-1664 


Microwave, exc. cond. $15; TV 26” San- 
yo, exc. cond., beautiful picture, 8 yrs 
old, $75. Call: 905-576-0446 


Microwave stand, with hutch, white with 
glass doors, 34”Wx72 1/2”Hx20”D; small 
microwave, digital, works well $100 obo. 
Call: 289-240-7574 


1992 GMC Sonoma truck, with cap and 
southern box, for parts, $600; motorized 
bicycle in new condition, $350. Call: 905- 
983-5559 


Dufferin pool table with ping pong top, all 
accessories for pool table, $1500. Call: 
905-579-8640 


Scroll saw; swivel rocking chair with 
cushion; walnut chest; cedar chest; gar- 
den windmill; cabinet stand. Call: 905- 
728-5503 


Antique rocking chair; 28 ft. alum. ladder; 
dining tent; car creeper, riding mower; 8 
ft Barcana Christmas tree; small round 


wicker table. Call: 905-725-8343 


Hitch mounted 4-bike rack; men’s large 
leather jacket; ladies’ small wetsuit; 1995 
Pontiac Transsport parts; 3.1 engine, 
transmission, etc.; wool. Call: 905-728- 
4481 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


PAI] yenpa 
tenn cam! ENGINES 


MURRAY MKARCHER 


LAWN-BOY 


<M €ODIAK GED Powermae WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

* Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings 

« Rust Proofing 

¢ Truck Accessories 


Serious Protection. 
Killer Looks. 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 


Serving the Durham Area 


24 glass hydro pole insulators, blue, 
amber, clear, green, asking $10 each; 
Franklin Mint egg collection. Call: 905- 
668-6339 


Queen waterbed complete, bookcase 
headboard, pine, dark brown, $150; pair 
of Paragon tower speakers, studio qual- 
ity, $300. Call: 905-438-8863 


Hand knit sweaters, hats, mitts, hanging 
tea towels, cotton dishcloths, dog coats, 
tea cosies, slippers; paperback books. 
Call: 905-728-6062 


Ariens 2 stage snow blower, 2 cycle en- 
gine, gas/oil mix, good condition, $200 
obo. Call: 905-723-3325 


Toro Recycler mower; Genesis Cruiser 
bicycle, like new; lawn seed spreader; 
car waxer, polisher; birdhouse; snow 
pusher; patio lounge chair. Call: 905- 
725-0834 


Australian Outback collection coat, large, 
paid $250 asking $150, worn twice, like 
new; assorted hand saws; assorted old 
hand drills, $50. Call: 705-454-3225 


Lift chair, new, used for 2 months, green, 
paid $1200, asking $800, 6-button re- 
mote. Call: 905-786-3146 


50 clay weeping field tiles $25; HP De- 
skjet printer, copier, scanner, $30. Call: 
905-571-3518 


1992 GMC Jimmy, 4WD, motor, trans- 
mission good, asking $500 as is. Call: 
905-725-9249 


40 gal. fish tank, new never used, cherry- 
wood cabinet, with lights, accessories, 
pumps; new Danby dehumidifier, moving 
sale. Call: 905-433-7988 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 


#1 in Customer 
Satisfaction 


www.LineX.ca i >) ZZ 
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UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 


WORKER CLASSIFIEDS 


2007 King Quad, exc. cond., 2,357 km, 
new snow plow, queen seat, $1500 in ex- 
tras, $6000. Call: 905-800-0661 


Weslo treadmill, digital speed, distance, 


time, other features, like new, cost $595 
asking $200; electric organ console, 
stereo, both need work, cheap. Call: 
905-683-7954 


2 wall crypts, Mount Lawn Cemetery 
Oshawa, bought 20 years ago for $7000, 
selling for same price, owners moving. 
Call: 905-576-3356 


Seasoned firewood, cut and split, deliv- 
ery or pick-up, mixed hardwood. Call: 
905-263-2038 


Suitcase, $20; massage table $750; both 
never used. Call: 905-432-1846 


1991 Park Model, 10’ florida room, cov- 
ered veranda, new roof, furnished, shuf- 
fle board, pool room, horseshoes, tool 
shed. Call: 905-438-8151 


Kenmore fridge, stove, both good clean 
working condition, asking $250 obo. Call: 
905-579-6323 


Remote golf caddy, new $2500, asking 
$675; hockey and golf equipment, vari- 
ous sizes, including goalie equipment; 
baseball, soccer equipment, snow board. 
Call: 905-987-3161 


Steel rims, 2009-2011 Chev or GMC, 6 
bolt, 17 in., $225. Call: 905-263-1068 


Solid oak armoire, must see, best offer; 
loveseat, brown and beige print, asking 
$150. Call: 905-579-3422 


4x8 wooden box trailer $200; antique 
wooden highchair $25. Call: 905-432- 
3322 


4 215-60R15 all season tires on GM 
steel rims, $150. Call: 905-655-8679 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Kenmore 30” stove, exc. cond. $175; 
stair stepper $25 obo; sunroom dining 
candelabra $40, Haliburton area. Call: 
705-754-9379 


Hot tub cover, 60x72 $100; 2011 Sierre 
4x4, loaded, $37,800; pedestal sink $30; 
new router $25; 1991 Corvette convert- 
ible $13,850. Call: 905-433-2085 


Women’s Elgin pocket watch with neck 
chain, Essex, 14kt, mint and working or- 
der, $150. Call: 905-728-4287 


Custom built trailer, 6x12, 15” tires, 3500 
lb axles, 2’ steel sides, 5 3/4” radius floor, 
steel mesh ramp, $1650 obo. Call: 905- 
623-3115 


Fridge, stove, range hood, dishwasher, 
all white, 17 kitchen cupboard doors, 
blonde, oak, assorted sizes, Kreepy 
Krawly, hose included, $50. Call: 905- 
723-7300 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 
and consolidate your debt. 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Balance Payment 
$ 160,000 $ 930 

$ 18,000 $ 540 

$ 15,000 $ 450 

$ 3,000 $0 

$ 196,000 $ 1,920 


Mortgage 


Car loan 

Credit Cards/PLC 

Penalty to break mortgage 
Total 


¢ Scooters 
¢ Lift Chairs 
¢ Bath Lifts 
¢ Wheelchairs 
e Walkers 
¢ Porch/Stairlifts 
¢ Home/Hospital Beds 
e Bathroom Aids 
¢ Aids for Daily Living 
Registered Vendor: 
ADP, VAC and 
Soo y te Shield 


MEDI-hiir — 


110 Dunlop Street E., Whitby, ON, L1N 6J8 puny, 


Ph. (905) 666-5001 ea... 


Toll Free 1-800-465-5028 


Now consider a potential situation (Mortgage @ 2.25%* interest rate, 30yr amortization) 
Balance 
$ 196,000 
Paid off 
Paid off 
Paid off 
$ 196,000 


Payment 
$ 748 
$0 

$0 

$0 

$ 748 


That’s a MONTHLY SAVINGS of $1172 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


@ 


Mortgage 

Car loan 

Credit Cards/PLC 

Penalty to break mortgage 
Total 


Rate subject to change, OAC 


Jason MacDermid, cr, am 
Mortgage Agent 


Jason@primerates.ca 


1-877-400-2567 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 


MORTGAGE 
INTELLIGENCE 


FSCO 10428 
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Stress Tree service, 
Is the Mills way. 


John, 
Grand Master Technician 
Proud CAW Local 222 Member 


Your Home for 
Winter Tires 


Starting from $109.95 installed 
or cash and carry from $89.95, 
Ist year storage Free. Free Jug of 
washer fluid with any 2 or 4 
tire purchase. 

With Coupon until November 30th, 2011 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


m 1] () or Vi 905-436-1500 
l Se BUICK e GMC LTD. 1-866-874-4 555 


www.millspontiacbuick.com 


Larry Conboy eee 


Sales Representative 


BROKERAGE 
¢ 465 Chalk Lake Rd. Port Perry, Ont ¢ 
* Office: 905-743-2583 « 
* Cell: 705-928-1913 + 
* Fax: 905-982-0995 « 
¢ Email: larry.conboy @bluecathomes.come 


TS 


SHAN ONIN 
CLASSIFIEDS 


Trailer hitch, homemade to fit 2007-08 
Terrazza $35; tire on steel rim, Goodyear 
Eagle LS P225/50R16, like new, less 
than 4000 km, $65. Call: 905-668-6328 


Generator 3000w new $395; kerosene 
heater new $250; Kimball organ, per- 
former bunch $900; work bench $35; re- 
ciprocating saw $40. Call: 905-797-2567 


Beige rocker/glider, footstool $50; an- 
tique dressing table $75; 1950s mirror 
$40; women’s leather coat sz 20 $40; 
older Ultramatic bed $190. Call: 905- 
723-1683 


Wine equipment, carboys, glass, 5 gal 
$15; 12 gal. $15; 12 gal $20; wine filter 
$40; 60 gal. cement tank, on wheels, 
$45. Call: 905-723-7228 


Reclining couch, chair, blue tones, $200; 
paintball gun, helmet, etc., 2 pails paint- 
balls, $65. Call: 905-355-3161 email 
areed8@cogeco.ca for pic 


Purebred German shepherd puppy, fe- 
male, 4 1/2 months old, CKC registered, 
microchipped, vaccinated, $600. Call: 
905-925-3821 


3.1 acres, Tweed/Madoc area, 3 build- 
ings, large frontage on Black River, quiet, 
private, $199,000. Call: 613-478-5389 


14’ fishing boat, 20 hp electric Merc with 
trailer, cushion seats, live well, bilge 
pump, lights, carpet floor, exc. cond., 
asking $3650. Call: 905-987-5358 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


(es h , 
Our friendly, helpful staff are ready to help 


you with all your hearing needs. 


v Hearing Tests available 


v All Makes of Hearing Aids 

J Batteries and Repairs 

v6 Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

WA Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 
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Serving the Durham Region for 
over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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Light blue couch, chair, loveseat; French 
provincial couch, chair; 40 gal. electric 
hot water tank; large fridge; 14” tires, like 
new. Call: 905-725-7249 


Beautiful queen size white quilt with rose 
cross stitch hand quilted design, $300 
obo. Call: 905-668-4919 


F-S quarter horse stallion, bay, 16H, ride- 
able, race bred. Call: 905-797-2415 


Microwave oven, white, 800 watt with 
turntable, works well, $30; acetylene 
welding cart $50; small tank; 5 gal glass 
carboy $10 ea. Call: 905-579-7245 


Solid wood dining room set, table, leaf, 
4 chairs, server, china cabinet with light, 
good condition, asking $1450. Call: 905- 
576-1955 


Knife set, 22 pieces, briefcase, Solingen, 
$200; chandelier crystals $1 ea; Rosen- 
thal lighter, cigarette holder, $75; Delfts 
salt and pepper $15. Call: 905-723-6983 


4WD Loader Tractor, Universal 300DTC, 
35 hp, 600 hrs, bucket and bale spear, 
$9,900 obo. Call: 905-718-9719 


Change 
Your 
Address 


Before you move, 
please notify 
the Union Hall 
of your new address. 
Your Oshaworker 
will not be delivered 


because of incomplete 
addresses, incorrect 
postal codes ora 
missing apartment 
number. 
Please call 
the Union Hall 


at 905-723-1187 
or 1-800-465-5458 
or email 
marlenes @idirect.ca 
to ensure you get 
the next issue. 


, : a , a ei 
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AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


BF Goodrich winter slalom tires, with 
rims, P205/R15, used approx. 8000 km, 
great shape, $425. Call: 905-579-3894 


4 snow tires on 16” GM rims, fits Vibe 
$375; manual trailer tow mirrors for 2005 
GM truck, $125. Call: 905-985-9981 


Storm door 32’x80” $25; exercise bike 
$20; Tony Little Gazelle exerciser $20; 
Christmas dishes, 2 sets of 12, $50 ea. 
set; sewing machine cabinet. Call: 905- 
_ 723-1340 


Antiques; Elmo, Bart Simpson, Cabbage 
Patch dolls; Singer sewing machine $75; 
2 long fur coats, sz 16 & 18; old dolls; 
George Foreman grill $45. Call: 905-725- 
9238 


White wall unit, glass doors, can hold TV, 
$100; computer desk with keyboard tray, 
CD shelf, $50. Call: 905-786-3120 


Andrew Springer 
Chiropodist - Foot Specialist 


Don't live with your 


discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


Foot Pain is 
Not Normal 


He has successfully brought 
relief to Children, Seniors and 


Athletes. 


Call today for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE TO 
SEE YOU WITHIN TEN DAYS! 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 


=——— ' == _ | | : 


Come to ListenUP! Canada first! 


Y Local 222 CAW Workers who are eligible for insurance-related benefits 
pay $O out-of-pocket cost for hearing aids and receive batteries for 3 years.* 


v Every day, all year round, we have hearing aids starting as low as $995* 


v¥ We guarantee we'll beat anyone else’s prices by $50* 


Carrier mid-efficiency gas furnace, 
100,000 BTU, 10 yrs old, well main- 
tained, professionally disconnected, 
$350, can be converted to propane for 
under $100. Call: 905-404-0064 


WANTED 


Hockey players for 3rd shift league, all 
CAW workplaces welcome, need refs 
and timekeepers as well. Call: 289-240- 
0253 or 289-240-6181 


Rental in Florida, reasonable rate for the 
month of January. Call: 705-721-6636 


Stainless steel stovepipe; railroad ties; 
door pad, bucket seats out of S10 pick- 
up, must be in good condition. Call: 705- 
277-9495 


Used pontoon trailer, to fit 18 ft boat. Call: 
905-885-9751 


Park model trailer, in park in Florida, fur- 
nished, reasonable, central preferred, to 
rent for January, February and March 
2012. Call: 905-668-4093 


Guitar or amp, working or not, only in- 
terested in American or British made, 
Fender, Gibson, Marshall, etc. Call: 905- 
576-0060 


To rent, 3 or 4 place enclosed snow- 
mobile trailer for one week in February to 
go to Quebec. Call: 905-579-0234 

Good used riding lawn mower in original 


condition, approx. 5 yrs old or newer, 
about 10-12 hp. Call: 905-571-4471 


Y No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 
Ongoing, batteries cost just $1.99 a pack!* 


With over 80 locations across Ontario, including Scarborough, Pickering, Whitby, Oshawa, Peterborough and 
Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your free check-up at ListenUP! Canada... your hearing aid experts for life!” 


Over 80 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www .ListenUPcanada.com 
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*See store for details 


0] ListenUP! 
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FREE Gas @Save Money 


Main Branch 


322 King St., W. 


Oshawa 
L1) 2)9 


UR "A yr. 
MNS | iP, Zan DD 


FYI...Did you know there are no penalties 
if you bring your current car loan over 
from another Financial Institution. So why 
not save money on your loan and receive 
free gas. 


Bowmanville T: 905.728.5187 ARE Dito Worker C Al 
221 King St., E. TF: 1.800.268.8771 % u ulo Worker Community 


Bowmanville WwwwW.awccu.com Credit Union 
L1iC 1P7 


“OAC Some conditions may apply. Rate subject to change without notice. 


YWCA Durham’s 
‘One Man At A Time’ Campaign 


he ‘One Man At A Time’ 
campaign is about rais- 
ing awareness and en- 
gaging well-intentioned 
and well-meaning men 
and women in the process of 
speaking out about men’s vio- 
lence against women and _ chil- 
dren. 
Did you know...? 

@® Over half (51 per cent) of Can- 
adian women have experienced 
at least one incident of physic- 
al or sexual violence since the 
age of 16 
At least one woman in Canada 
is killed by her partner each 
week 
Over 360,000 children are ex- 
posed to domestic violence 
each year 
Men are the perpetrators in 
over 90 per cent of in-home vio- 
lence 


@ Last year, YWCA Durham re- 
sponded to 715 calls on its 24- 
hour crisis line 

@ More than 100 abused women 
and their 72 children escaped 
abuse while staying at YWCA 
Durham's Y’s WISH shelter 

¢ ¢ ¢ 
YWCA Durham lives with these 
statistics every day. These women 
and children are not just numbers 
to them. Their doors are open to 
them every single day of every 
year. They counsel. They mourn. 

They share. They support. They 

help. They heal. 

They simply cannot end violence 
against women without men. 
YWCA Durham is seeking 1,000 

men to take the ‘One Man At A 

Time’ pledge and to validate the 

pledge with a $100 donation. 
Your donation will help bring 

much needed awareness to this 


di mani 
a ata 
time 


ending violence against women 


issue and to this organization, en- 
riching the lives of many women 
and children through YWCA’s 
work. You are an important part 
of that circle of giving and your ef- 
forts really do make a difference. 
The ‘One Man At A Time’ Pledge: 
“| pledge never to commit, con- 
done, or remain silent about vio- 
lence against women and _ chil- 
dren.” 

For more information, please 
call 905-576-6356 or visit the 
YWCA Durham website at www. 
ywcadurham.org (click on News & 
Events). Your assistance is greatly 
needed. * 


CAW Local 222 President Chris 
Buckley is the community leader for 
YWCA Durham’s ‘One Man At A Time’ 
campaign. Chris is pictured speaking 
at a recent Kiwanis Club meeting. 
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